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No fee required.
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PRELIMINARY PROXY STATEMENT DATED MARCH 8, 2019

SUBJECT TO COMPLETION

PULTEGROUP, INC.
3350 Peachtree Road NE, Suite 150
Atlanta, Georgia 30326

NOTICE OF 2019 ANNUAL MEETING OF SHAREHOLDERS

Wednesday, May 8, 2019 at 5:00 P.M.,
Eastern Time

3350 Peachtree Road NE
Atlanta, Georgia 30326

Proposal 1  Election of eleven nominees for
director named in this Proxy Statement
Proposal 2 Ratification of appointment of
Ernst & Young LLP as our independent
registered public accounting firm for 2019
Proposal 3  Say-on-pay: Advisory vote to
approve executive compensation

Proposal 4  Approval of an amendment to
extend the term of our Amended and
Restated Section 382 Rights Agreement

In addition, any other business as may
properly come before the meeting

Shareholders of record at the close of
business on Friday, March 15,2019
Shareholders who wish to attend the
meeting in person should review

pages 62-64

On or about Monday, March 25, 2019, a
Notice of Internet Availability of Proxy
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Mailing: Materials and Notice of Annual Meeting
are being mailed or made available to our
shareholders containing instructions on
how to access this Proxy Statement and our
2018 Annual Report on Form 10-K and
vote online, as well as instructions on how
to receive paper copies of these documents
for shareholders who so elect

By Order of the Board of Directors

TODD N. SHELDON
Executive Vice President, General Counsel
and Corporate Secretary
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PROXY SUMMARY

This summary highlights selected information about the items to be voted on at the 2019 annual meeting of
shareholders ( annual meeting ) of PulteGroup, Inc. ( PulteGroup, the Company, we or our ). This summary dc
contain all of the information that you should consider in deciding how to vote. You should read the entire Proxy

Statement before voting.

Meeting Agenda and Voting Recommendations

Proposal Election of Directors
The Board recommends a vote FOR each of the director nominees named in this Proxy
Statement.

Slate of directors with broad and diverse leadership experience

Significant experience in relevant industries (including real estate and consumer markets) and public
company leadership experience, among other key competencies

Ongoing refreshment and succession process of Board composition

Proactive shareholder engagement

See pages 3-13 for further information

DIRECTOR NOMINEES
Gender Current Committee Memberships™®
Principal Years or Nom
Professional of Ethnic
Name Experience Tenure Diversity Independence Audit Comp Finance /Gov
Brian P. Anderson Former Chief
Financial Officer,
14
Baxter International
Inc.
Bryce Blair Former Chairman of
the Board and Chief
Non-Executive Chairman Executive Officer, 3
AvalonBay

Communities, Inc.
Richard W. Dreiling Former Chairman of 4
the Board and Chief
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Thomas J. Folliard

Cheryl W. Grisé

André J. Hawaux

Ryan R. Marshall

John R. Peshkin

Scott F. Powers

William J. Pulte

Lila Snyder

Edgar Filing: PULTEGROUP INC/MI/ - Form PRE 14A

Executive Officer,
Dollar General
Corporation
Non-Executive
Chairman of the
Board and Former
President and Chief
Executive Officer,
CarMax, Inc.
Former Executive
Vice President,
Northeast Utilities
(now known as
Eversource Energy)
Former Executive
Vice President,
Chief Financial
Officer and Chief
Operating Officer,
Dick s Sporting
Goods, Inc.
President and Chief
Executive Officer,
PulteGroup, Inc.
Founder and
Managing Partner,
Vanguard Land,
LLC

Former President
and Chief Executive
Officer, State Street
Global Advisors
Chief Executive
Officer, Pulte
Capital Partners
LLC

Executive Vice
President and
President,
Commerce Services,
Pitney Bowes, Inc.

11

(1) These columns show the current committee memberships of the director nominees.

Audit = Audit Committee
Comp = Compensation and Management Development
Committee

Finance = Finance and Investment Committee

Nom/Gov = Nominating and Governance Committee
= Chair of Committee
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Board Nominee Highlights

Governance Highlights

PulteGroup has a long-standing commitment to strong corporate governance and throughout the years has evolved its
governance framework to align with best practices. In particular, we believe that the following corporate governance
features help us best serve the interests of our shareholders:

Shareholder Annual election of all directors
Rights

Majority vote standard in uncontested director elections

Proxy access rights

Right to call a special meeting for shareholders with 20% or more of outstanding shares

Right to take action by written consent for shareholders

Active engagement with the Company s top 20 largest shareholders
Independent Strong Non-Executive Chairman role
Oversight

Independent Audit Committee, Compensation and Management Development
Committee

and Nominating and Governance Committee

All directors are independent except the Chief Executive Officer

Table of Contents 9
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Governance
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Committee authority to retain independent advisors
Frequent cross-committee and Board communications

Efficient Board, committee and director evaluation processes

Code of ethical business conduct and code of ethics

Director orientation and continuing education programs

Meaningful share ownership guidelines for executive officers and directors

Prohibition against hedging and pledging Company securities

Charter of Nominating and Governance Committee expresses strong commitment to

inclusion of diverse groups, knowledge and viewpoints in selection of Board nominees

iii

10



Edgar Filing: PULTEGROUP INC/MI/ - Form PRE 14A

Table of Conten
Proposal Ratification of Appointment of Ernst & Young LLP as the Independent Registered Public
Accountant for 2019
The Board recommends a vote FOR the ratification of the appointment of Ernst & Young LLP as
the independent registered public accountant for 2019.
Independent firm with a reputation for integrity and competence

Provides significant financial reporting expertise

Few ancillary services and reasonable fees

See page 52 for further information

v
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Proposal

n

Say-on-Pay: Advisory Vote to Approve Executive Compensation
The Board recommends a vote FOR this proposal.

Ongoing review of compensation practices by Compensation and Management Development

Committee with assistance from an independent compensation consultant

Compensation programs designed to reward executives for performance against established

performance objectives and improving shareholder returns

Adherence to commonly viewed executive compensation best practices

See pages 53-55 for further information

Executive Compensation Highlights

Our executive compensation program is designed to reward executives for producing sustainable growth and
improving shareholder returns consistent with our strategic plan and to align compensation with the long-term
interests of our shareholders. In accordance with this pay for performance philosophy, PulteGroup compensates its
named executive officers using a mix of cash and equity compensation elements with an emphasis on short-term and
long-term performance:

Element

Base Salary

Annual
Cash

Incentive

Description

Provides base pay levels that are competitive with market practices to attract and
retain top executive talent.

Provides annual incentive opportunities competitive with market practices to attract,
motivate and retain top executive talent.

Rewards executives for annual performance results relative to pre-established goals
deemed critical to the success of the Company and its strategy.

Aligns interests of executives with those of our shareholders.

Table of Contents

Further
Information

(pages)

32

32-33
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Long-Term
Incentive

Program

Restricted

Share Units
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Provides equity incentives competitive with market practices in order to attract,
motivate and retain top executive talent.

Focuses executives on long-term performance of the Company.

Directly aligns interests of executives with those of our shareholders.

Encourages retention of talent over 3-year performance period.

Provides equity incentives competitive with market practices in order to attract,
motivate and retain top executive talent.

Focuses executives on long-term performance of the Company.

Directly aligns interests of executives with those of our shareholders.

Encourages retention of talent over 3-year cliff-vesting period.

Table of Contents

34-35

35-36
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PulteGroup is also committed to having strong governance standards with respect to our executive compensation

program, policies and practices. Consistent with this focus, we maintain the following policies and practices that we
believe demonstrate our commitment to executive compensation best practices.

WHAT WE DO

WHAT WE DO NOT DO

Meaningful share ownership guidelines

Committee comprised entirely of independent
directors

Clawback policy since 2009, applicable to annual
incentive awards, long-term incentive awards and
equity grants

Pay for performance CEO pay approximately 89%
at-risk

Independent, 3v4 party compensation

consultant

Annual say-on-pay vote

Market comparison of executive compensation
against a relevant peer group

Multi-year vesting schedule for equity awards

Shareholder engagement

Table of Contents

No excessive perquisites

Plan prohibits granting discounted stock options

No service-based defined benefit pension plan

No automatic single-trigger vesting of equity
awards upon a change-in-control

No dividends or dividend equivalents paid on
unearned performance-based equity awards

Plan prohibits re-pricing of underwater stock
options

Prohibition on hedging and pledging Company
securities

No change-in-control tax gross-ups for named
executive officers

14
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Proposal Approval of an amendment to extend the term of the Company s Amended and Restated
Section 382 Rights Agreement
The Board recommends a vote FOR the approval of an amendment to extend the term of
the Company s Amended and Restated Section 382 Rights Agreement.

Retain value of deferred tax assets

See pages 56-60 for further information

vii
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PRELIMINARY PROXY STATEMENT DATED MARCH 8, 2019
SUBJECT TO COMPLETION

PROXY STATEMENT

The board of directors of PulteGroup, Inc. ( PulteGroup, the Company, we or our ) is soliciting proxies on behalf of
Company to be used at the annual meeting of shareholders (the annual meeting ) to be held on May 8§, 2019, at 5:00
P.M., Eastern Time, at 3350 Peachtree Road Northeast, Atlanta, Georgia 30326. In accordance with rules adopted by

the Securities and Exchange Commission (the SEC ), the Company is making this Proxy Statement and the Company s
Annual Report on Form 10-K ( Annual Report ) available to our shareholders electronically via the internet. In
addition, the Company is using the SEC s Notice and Access Rules to provide shareholders with more options for
receipt of these materials. Accordingly, on or about March 25, 2019, the Company will be mailing a Notice of Internet
Availability of Proxy Materials and Notice of Annual Meeting (the Notice ) to our shareholders containing instructions

on how to access this Proxy Statement and the Company s Annual Report on the internet, how to vote online or by
telephone, and how to receive paper copies of the documents and a proxy card.
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BOARD OF DIRECTORS INFORMATION
Board of Directors Qualifications and Attributes

PulteGroup s board of directors (the Board or board of directors ) annually reviews the skills and experiences which
should be represented on the Board. As a result of the review conducted in 2017, the Board developed the following
matrix which sets forth the collective experiences and qualifications of the directors that will continue to drive
effective oversight of the Company. The Board reaffirmed this set of experiences and qualifications in assessing
nominees for 2019.

Competenc Definition

Deep experience in the single-family homebuilding sector
Real Estate Experience Experience in a large organization where the purchase, entitlement and/or
development of real estate is integral to the business
C Suite experience (e.g., Chief Executive Officer, Chief Financial Officer, Chief
Operating Officer or similar) with a public company
Public Company
Sub C Suite experience as division president or functional leader within a large
Leadership Experience public company (e.g., subsidiary president/functional leader)

Prominence and excellent reputation in the director s industry
Able to qualify as an Audit Committee Financial Expert

High Level of Financial Public company senior financial leader (e.g., Chief Financial Officer)
Literacy
Experience with debt and capital market transactions and/or mergers and acquisitions
(e.g., as a consumer finance or banking executive, or as an investment banker)
Experience serving as a public company director

Public Company Board Demonstrated understanding of current corporate governance standards and practices
Experience in public companies

Independent as defined by the New York Stock Exchange ( NYSE ) and the SEC
Experience leading a large organization with profit and loss ownership in a

consumer-facing business
Consumer Markets &

Experience . . . o . .
P Executive experience in an organization with strong brands and who has a solid

foundation in consumer insights, consumer trends and maintaining important brands
Experience in Highly Experience in a large organization where management of complex and/or diverse
regulatory and compliance matters is integral to the operation of the business
Regulated Industries
Extensive experience managing a large and diverse workforce with involvement in
compensation and incentive planning for various categories of employees
Technology/Innovation Experience as an executive who understands the digital world and broader digital

Human Capital

Table of Contents 20
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transformation impacts and opportunities, and who has experience implementing
related strategies
In addition to these competencies and experiences, the Board also believes that integrity, business judgment,
leadership skills, dedication and collaboration are personal attributes that are vital to the Board s ability to effectively
oversee the Company and act in the best interests of the Company s shareholders. More detail regarding the Company s
individual directors is provided below. In addition to these personal characteristics and qualifications, PulteGroup
highly values the collective experience and qualifications of the directors. PulteGroup believes that the diverse set of
collective experiences, viewpoints and perspectives of its directors results in a Board with the commitment and energy
to advance the interests of PulteGroup s shareholders.

In March 2018, the Nominating and Governance Committee amended its charter to express the Nominating and

Governance Committee s commitment to the inclusion of diverse groups (including, where appropriate, diversity of
age,
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gender, race, ethnicity and professional experience), knowledge and viewpoints in its selection of Board nominees.
When adding new Board members or filling vacancies, the Nominating and Governance Committee will conduct its
search consistent with its amended charter and our Corporate Governance Guidelines. Consistent with this charter
amendment, the Board appointed Lila Snyder as a director in August 2018 to further enhance the collective
experiences and qualifications of the Board.

Independence

Under the Company s Corporate Governance Guidelines, which are available to shareholders at
http://www.pultegroupinc.com/investors/corporate-governance/guidelines/default.aspx, a substantial majority of the
members of our Board must be independent. The Board has adopted categorical independence standards to assist the
Nominating and Governance Committee in determining director independence, which standards either meet or exceed
the independence requirements of the NYSE corporate governance standards. Under these standards, no director can
qualify as independent unless (i) the Board affirmatively determines that the director has no material relationship with
the Company, directly or as an officer, shareholder or partner of an organization that has a relationship with the
Company, and (ii) the director meets the following categorical standards:

has not been an employee of the Company for at least three years;

has not, during the last three years, been employed as an executive officer by a company for which an executive
officer of the Company concurrently served as a member of such company s compensation committee;

has no immediate family members (i.e., spouse, parents, step-parents, children, step-children, siblings, mothers
and fathers-in-law, sons and daughters-in-law, brothers and sisters-in-law and anyone (other than employees)
who shares the director s home) who did not satisfy the foregoing criteria during the last three years; provided,
however, that such director s immediate family member may have served as an employee but not as an executive
officer of the Company during such three-year period so long as such immediate family member shall not have
received, during any twelve-month period within such three-year period, more than $120,000 in direct
compensation from the Company for such employment;

is not a current partner or employee of the Company s internal or external audit firm, and the director was not
within the past three years a partner or employee of such a firm who personally worked on the Company s internal
or external audit within that time;

has no immediate family member who (i) is a current partner of a firm that is the Company s internal or external
auditor, (ii) is a current employee of such a firm and personally works on the Company s internal or external audit
or (iii) was within the past three years a partner or employee of such a firm and personally worked on the
Company s audit within that time;

has not received, and has no immediate family member who has received, during any twelve-month period within
the last three years, more than $120,000 in direct compensation from the Company (other than in his or her
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capacity as a member of the Board);

is not a current employee, and has no immediate family member who is a current executive officer, of a company
that made payments to, or received payments from, the Company for property or services in an amount which, in
any of the last three fiscal years, exceeds the greater of $1 million, or 2% of such other company s consolidated
gross revenues;

does not serve, and has no immediate family member who has served, during the last three years as an executive
officer or general partner of an entity that has received an investment from the Company or any of its
subsidiaries, unless such investment is less than the greater of $1 million or 2% of such entity s total invested
capital in any of the last three years; and

has not been, and has no immediate family member who has been, an executive officer of a charitable or
educational organization for which the Company contributed more than the greater of $1 million or 2% of such
charitable organization s consolidated gross revenues, in any of the last three years.
In addition, Audit Committee members may not have any direct or indirect financial relationship whatsoever with the
Company other than as directors.

The Board considered all relevant facts and circumstances in assessing director independence, including the Pulte

Agreement (as defined and described below in the section entitled Proposal One: Election of Directors ). In particular,
the
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Board considered that our Board member William J. Pulte ( Mr. Pulte ), the grandson of the founder of the Company,
William Pulte (the Founder ), has no voting control, authority or ownership interest in either the William Pulte Trust
dtd 01/26/90 or the Joan Pulte trust dtd 01/26/90 (collectively, the Pulte Trusts ) and that the decisions made by
Mr. Pulte are not influenced by the Pulte Trusts. In connection with this assessment, the Board affirmatively
determined that Brian P. Anderson, Bryce Blair, Richard W. Dreiling, Thomas J. Folliard, Cheryl W. Grisé, André J.
Hawaux, John R. Peshkin, Scott F. Powers, William J. Pulte and Lila Snyder are independent within the meaning of
the Company s categorical standards and the NYSE listing standards. The Board also affirmatively determined that
Joshua Gotbaum and Patrick J. O Leary, who served as directors through the Company s 2018 annual meeting of
shareholders, were independent within the meaning of the Company s categorical standards and the NYSE listing
standards. The Board further determined that Ryan R. Marshall, who is a current PulteGroup employee, is not
independent within the meaning of the Company s categorical standards and the NYSE listing standards.
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Proposal Election of Directors
The Board recommends a vote FOR each of the director nominees named in this Proxy
Statement.

Slate of directors with broad and diverse leadership experience

Significant experience in relevant industries (including real estate and consumer markets)
and public company leadership experience, among other key competencies

Ongoing refreshment and succession process of Board composition

Proactive shareholder engagement

Our Restated Articles of Incorporation, as amended, require that we have at least three, but no more than 15, directors.
The exact number of directors is set by the Board and is currently eleven. All directors will be elected on an annual
basis for one-year terms. The eleven directors comprising the Board, all of whose terms are expiring at the annual
meeting, are Brian P. Anderson, Bryce Blair, Richard W. Dreiling, Thomas J. Folliard, Cheryl W. Grisé, André J.
Hawaux, Ryan R. Marshall, John R. Peshkin, Scott F. Powers, William J. Pulte and Lila Snyder. As previously
disclosed, Ms. Snyder was appointed to the Board on August 27, 2018 after a search conducted with the assistance of
a third-party search firm.

On September 8, 2016, the Company entered into a letter agreement (the Pulte Agreement ) with the Founder,
Mr. Pulte and the Pulte Trusts. Pursuant to the Pulte Agreement, the board of directors appointed Mr. Pulte to the
board of directors as of September 8, 2016. In addition, Ryan. R. Marshall, PulteGroup s President and Chief
Executive Officer, was recommended to the board of directors by the CEO Search Committee of the Board in
connection with his appointment to that position on September 8, 2016.

The by-laws of the Company provide that a nominee for director at the annual meeting shall be elected by the
affirmative vote of a majority of the votes cast with respect to that director s election. A majority of votes cast means

that the number of votes cast for a director s election exceeds the number of votes cast against that director s electios
(with abstentions and broker non-votes not counted as a vote cast either for or against that director s election
nominee for director, who is an incumbent director, is not elected, the director shall promptly tender his or her
resignation to the board of directors. The Nominating and Governance Committee will make a recommendation to the

board of directors as to whether to accept or reject the resignation of such incumbent director, or whether other action

should be taken. The board of directors shall act on the resignation, taking into account the committee s
recommendation, and publicly disclose (by a press release, a filing with the Securities and Exchange Commission or

other broadly disseminated means of communication) its decision regarding the tendered resignation and the rationale

behind the decision within 90 days following certification of the election results. The director who tenders his or her
resignation will not participate in the recommendation of the committee or the decision of the board of directors with

respect to his or her resignation.

The eleven directors listed below are the nominees to serve a one-year term expiring at the Company s 2020 annual
meeting of shareholders, and each has agreed to serve the one-year term for which he or she has been nominated, if
elected. Please see below for a description of the occupations and recent business experience of all director nominees.
In addition, the specific experience, qualifications, attributes or skills that led the Nominating and Governance
Committee to the conclusion that each of the director nominees should serve as a director of the Company are
included in the descriptions below.
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Nominees to Serve a One-Year Term Expiring at the 2020 Annual Meeting of Shareholders

Mr. Anderson has significant experience as a  Director Since: 2005
chief financial officer of two large
multinational companies and as a director of
several large public companies. In addition, he
has held finance positions including chief Age: 68
financial officer, corporate controller and vice
president of audit and was an audit partner at
an international public accounting firm.
Mr. Anderson has significant experience in the =~ Committees:
preparation and review of complex financial
reporting statements as well as experience in Audit
risk management and risk assessment.
Finance and Investment

Public Company Board Experience:

Company Term
W.W. Grainger, Inc. 1999 -
present
James Hardie Industries
plc 2006 -
present
Stericycle, Inc.
2017 -
A.M. Castle & Co. present
2005 - 2016

Relevant Business Experience:

Mr. Anderson is the former Executive Vice President of Finance and Chief Financial Officer of OfficeMax
Incorporated, a distributor of business-to-business and retail office products. Prior to assuming this position in
2004, Mr. Anderson was Senior Vice President and Chief Financial Officer of Baxter International Inc., a
global diversified medical products and services company, a position he assumed in 1998. Mr. Anderson has
extensive experience sitting on and chairing the audit committees of public companies. Mr. Anderson also
brings to the Board meaningful experience based on his service as the former Lead Director of W.W. Grainger,
Inc. and former Chairman of A.M. Castle & Co., as well as his service as a Governing Board Member at the
Center for Audit Quality. Mr. Anderson is an audit committee financial expert for purposes of the SEC s rules.
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Mr. Blair has substantial experience in real Director Since: 2011
estate development and investment, including

having spent over ten years as chairman and

chief executive officer of a public real estate

investment trust. In addition, in his former role ~ Age: 60

as chief executive officer of AvalonBay

Communities, Inc., Mr. Blair was responsible

for day to day operations, and he was regularly

involved in the preparation and review of Committees:
complex financial reporting statements.

Mr. Blair also brings to the Board meaningful None (Mr. Blair is the Non-Executive
experience based on his service on the board of Chairman)

directors of AvalonBay Communities, Inc. and

Regency Centers Corp. He also serves as

Non-Executive Chairman of the board of

directors of Invitation Homes, Inc. Public Company Board Experience:
Company Term
Invitation Homes Inc. 2017 -
present
Regency Centers Corp.
2014 -
AvalonBay Communities, present
Inc.
2002 - 2013

Relevant Business Experience:

Mr. Blair is the Manager of Harborview Associates, LL.C, a company which holds and manages investments in
various real estate properties. Mr. Blair is also the former Chairman of the Board and the former Chief
Executive Officer of AvalonBay Communities, Inc. In addition, Mr. Blair served in a number of senior
leadership positions with AvalonBay Communities, Inc., including Chief Executive Officer from February
2001 through December 2011, President from September 2000 through February 2005 and Chief Operating
Officer from February 1999 to February 2001. Mr. Blair is also a past member of the National Association of
Real Estate Investment Trusts, where he served as Chairman and was on the Executive Committee and the
Board of Governors, and the Urban Land Institute, where he is past Chairman of the Multifamily Council and
is a past Trustee.
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Mr. Dreiling has wide-ranging Director Since: 2015
experience serving as both a senior

executive and a director of large,

consumer-focused companies.

Mr. Dreiling s experience of Age: 65
overseeing the marketing and

distribution functions of retail

companies provides an in-depth

understanding of PulteGroup s Committees:
customers needs and adds a valuable

perspective for Board Compensation and Management
decision-making. Mr. Dreiling also

brings to the Board meaningful Development

experience based on his service on the

board of directors of Dollar General Nominating and Corporate Governance

Corporation, Inc., Kellogg Company,
and Aramark. Mr. Dreiling also serves
as the Non-Executive Chairman of the
board of directors of Lowe s Public Company Board Experience:

Companies.
Company Term
Lowe s Companies 2014 - present
Aramark Holdings Corp. 2015 - present
Kellogg Company 2015 - present

Dollar General Corporation 2008 - 2016

Relevant Business Experience:

Mr. Dreiling is the former Chairman of the Board and Chief Executive Officer of Dollar General Corporation.
Mr. Dreiling served as Chief Executive Officer of Dollar General Corporation, the nation s largest small-box
discount retailer, from January 2008 through June 2015. Prior to 2008, Mr. Dreiling served as Chief Executive
Officer, President and a director of Duane Reade Holdings, Inc. and Duane Reade Inc. (collectively, Duane
Reade ), the largest drugstore chain in New York City, from November 2005 until January 2008, and as
chairman of the board of Duane Reade from March 2007 until January 2008. Earlier in his career, Mr. Dreiling
was Chief Operations Officer for Longs Drug Stores Corporation and held executive positions with Safeway,
Inc. Mr. Dreiling also previously served as the chairman of the board of the Retail Industry Leaders
Association from January 2014 to January 2016.

Table of Contents 29



Edgar Filing: PULTEGROUP INC/MI/ - Form PRE 14A

Mr. Folliard has extensive experience  Director Since: 2012
as Chief Executive Officer of a large,

consumer-focused public company. In

connection with that role, Mr. Folliard

has significant experience in Age: 54
operational matters and business

strategy, which adds a valuable

perspective for the Board s decision

making. Mr. Folliard also brings to the =~ Committees:

board of directors meaningful

experience based on his service on the Audit

board of directors of CarMax, Inc.,

currently as Non-Executive Chairman; Finance and Investment
Baron Investment Funds and Baron

Select Funds.

Public Company Board Experience:

Company Term

Baron Investment Funds Trust 2017 - present
Baron Select Funds 2017 - present
CarMax, Inc. 2006 - present
DAVIDSTEA Inc. 2014 - 2017

Relevant Business Experience:

Mr. Folliard currently serves as a Trustee to Baron Investment Funds Trust and Baron Select Funds and has
been in such positions since August 2017. Formerly, he was the President and Chief Executive Officer of
CarMax, Inc. Mr. Folliard served as President and Chief Executive Officer of CarMax, Inc., the largest retailer
of used autos in the United States, from 2006 until his retirement on August 31, 2016. He joined CarMax, Inc.
in 1993 as the senior buyer and became the director of purchasing in 1994. Mr. Folliard was promoted to vice
president of merchandising in 1996, senior vice president of store operations in 2000 and executive vice
president of store operations in 2001. Mr. Folliard is an audit committee financial expert for purposes of the
SEC s rules.
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Ms. Grisé has significant experience  Director Since: 2008

as a director of several large public

corporations and as a former executive

officer of a public utility holding

company. Ms. Grisé s substantial Age: 66

experience, including earlier

experience as general counsel and

corporate secretary, provide her with a

unique perspective on the complex  Committees:

legal, compensation, and other issues

that affect companies in regulated Compensation and Management
industries and the Board s roles and Development

responsibilities with respect to the

effective functioning of the Company s Nominating and Corporate Governance
corporate governance structures.

Ms. Grisé also brings to the Board (Chair)

meaningful experience based on her

service as Lead Director of MetLife,

Inc. and her service on the board of

directors of several other public Public Company Board Experience:

companies.
Company Term
MetLife, Inc. 2004 - present
ICF International, Inc. 2012 - present
Pall Corporation 2007 - 2015
Dana Holding Corp. 2002 - 2008

(now Dana Incorporated)

Relevant Business Experience:

Ms. Grisé was Executive Vice President of Northeast Utilities (now Eversource Energy), a public utility
holding company, from December 2005 until her retirement effective July 2007; Chief Executive Officer of its
principal operating subsidiaries from September 2002 to January 2007; President of the Utility Group of
Northeast Utilities Service Company from May 2001 to January 2007; and Senior Vice President, Secretary
and General Counsel of Northeast Utilities from 1998 to 2001.
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Mr. Hawaux has significant Director Since: 2013
experience serving as a senior officer

of several corporations, including as

executive vice president and chief

financial officer of a large, Age: 58
consumer-focused public company. In

connection with that role,

Mr. Hawaux has extensive experience

in operational matters and business Committees:

strategy, which adds a valuable

perspective for the Board s Audit (Chair)
decision-making. In addition,

Mr. Hawaux has significant Finance and Investment

experience in the preparation and
review of complex financial reporting
statements as well as experience in

risk management and risk assessment. Public Company Board Experience:
Company Term

Lamb Weston Holdings, Inc. 2017 - present
The Timberland Company 2010 - 2011

Relevant Business Experience:

Mr. Hawaux is the Former Executive Vice President, Chief Financial Officer, and Chief Operating Officer of
Dick s Sporting Goods, Inc. Mr. Hawaux joined Dick s Sporting Goods, Inc., a leading omni-channel sporting
goods retailer, in June 2013 as Executive Vice President, Finance Administration and Chief Financial Officer
and also served as its Executive Vice President, Chief Operating Officer through August 2017. Mr. Hawaux
served as president of the Consumer Foods business of ConAgra Foods, Inc. (now ConAgra Brands Inc.), one
of North America s leading packaged food companies, from 2009 until May 2013. He joined ConAgra Foods as
executive vice president and chief financial officer in 2006, and prior to ConAgra Foods, he served as general
manager of a large U.S. division of PepsiAmericas. Mr. Hawaux also previously served as chief financial
officer for Pepsi-Cola North America and Pepsi International s China business unit. Mr. Hawaux is an audit
committee financial expert for purposes of the SEC s rules.
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Mr. Marshall brings significant insight to
the Board from his tenure at PulteGroup,
including in his position as President and
Chief Executive Officer and his

management of many of the Company s
largest operations. Mr. Marshall s

experience as the Chief Executive Officer
of the Company provides an in-depth

understanding of PulteGroup s operations

and complexity and adds a valuable
perspective for Board decision-making.

Relevant Business Experience:

Director Since: 2016

Age: 44

Committees:

Finance and Investment

Mr. Marshall is President and Chief Executive Officer of PulteGroup, Inc. Mr. Marshall has served as the
President and Chief Executive Officer of PulteGroup, Inc. since September 8, 2016, and as the President since
February 15, 2016. Prior to becoming CEO, Mr. Marshall most recently had the responsibility for the

Company s homebuilding operations and its marketing and strategy departments. Prior to being named
President, Mr. Marshall was Executive Vice President of Homebuilding Operations since May 2014. Other
previous roles included Area President for the Company s Southeast Area since November 2012, Area President
for Florida, Division President in both South Florida and Orlando and Area Vice President of Finance. In those
roles, he has managed various financial and operating functions including financial reporting, land acquisition
and strategic market risk and opportunity analysis.
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Mr. Peshkin has significant experience
as a founder and managing partner at a
leading real estate investment group. In
addition, Mr. Peshkin also has
significant experience in the real estate
and home building industries as a
successful senior executive, as an
investor and as a board member at two of

Director Since: 2016

Age: 58

the nation s top builders, which brings Committees:
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valuable industry knowledge and insight
to the Board. Mr. Peshkin also brings to
the Board meaningful experience based
on his service on the board of directors
of for-profit companies and non-profit
institutions.

Relevant Business Experience:

Audit

Finance and Investment (Chair)

Public Company Board Experience:

Company Term
Standard Pacific Corp. 2012 - 2015

(subsequently CalAtlantic
Group, Inc.,

which was then acquired by

Lennar Corporation)

Mr. Peshkin is the founder and Managing Partner at Vanguard Land, LLC, a private real estate investment
group focused on the acquisition and development of residential and commercial properties throughout Florida
since 2008. He was previously the founder and Chief Executive Officer of Starwood Land Ventures, an
affiliate of Starwood Capital Group Global, a real estate private equity firm until 2008. Mr. Peshkin spent 24
years with Taylor Woodrow plc, a national homebuilder, serving as its North American CEO and President
from 2000 to 2006. Mr. Peshkin is an audit committee financial expert for purposes of the SEC s rules.

10
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Mr. Powers has significant Director Since: 2016
experience as a financial services

executive executing growth

strategies, managing operations and

leading efforts in risk and crisis Age: 59
management. Mr. Powers brings

additional skills to the Board honed

through a career of managing

through financial industry change. Committees:

Mr. Powers also has prior public

company board experience as a Compensation and Management
current member of the boards of Development (Chair)

directors of Sun Life Financial, Inc.

and Automatic Data Processing, Inc. Nominating and Governance

and a previous member of the board
of directors of Whole Foods Market,

Inc.
Public Company Board Experience:
Company Term
Automatic Data Processing, Inc. 2018 - present
Sun Life Financial, Inc. 2015 - present
Whole Foods Market, Inc. 2017

Relevant Business Experience:

Mr. Powers is the Former President and Chief Executive Officer of State Street Global Advisors. Mr. Powers
held leadership positions at State Street Corporation, a financial holding company that performs banking
services through its subsidiaries, from 2008 to 2015, most recently as Executive Vice President of State Street
Corp, President and Chief Executive Officer of State Street Global Advisors. Mr. Powers also served as a
member of the State Street Management Committee. In addition, he previously served as President and Chief
Executive Officer of Old Mutual USA and Old Mutual Asset Management from 2001 to 2008. He also held
executive roles at Mellon Financial Corporation and Boston Company Asset Management.
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Director Since: 2016

Mr. Pulte has significant experience as
an executive and investor in the
homebuilding supply and Age: 30
homebuilding services industries.
Mr. Pulte also brings experience in the
management of non-profit institutions.

Committees:

Compensation and Management
Development

Nominating and Governance
Relevant Business Experience:
Mr. Pulte serves as CEO of Pulte Capital Partners LLC, an investment firm with no affiliation with
PulteGroup, which is focused on investing in housing supply, building products and housing related service
companies. Mr. Pulte currently serves as Chief Executive Officer and Chairman of Carstin Brands LLC, a
leading residential countertop retailer and manufacturer. Mr. Pulte also is the managing member of
EnergyConscious.com, a leading homebuilding supply and home improvement e-commerce company, and
WhyteandCompany.com, a home kitchen and bath products e-commerce company. Additionally, Mr. Pulte is
the managing member of Astar Heating & Air LLC and Astar Holdings LLC, which provide consumer and
commercial heating and air-conditioning services. Mr. Pulte was also a director on the board of The Olon
Group, Inc. from 2013 until it was sold in 2017. In addition, from February 2013 to May 2016, Mr. Pulte
served as the managing member of Advanced Air & Heat LL.C. From March 2015 to May 2016, Mr. Pulte
served as the managing member of Yellow Dot Heating & Air LLC. Mr. Pulte was also a managing member of
Southern Air & Heat LLC from January 2016 until Southern Air & Heat LLC, Yellow Dot Heating & Air LLC
and Advanced Air & Heat LLC were sold in May 2016.

11
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Ms. Snyder has significant experience as Director Since: 2018
a consultant and corporate executive in a

wide variety of industries. Ms. Snyder

has advised on and led innovation

initiatives in the areas of digital Age: 46

technology, media and communications.

Ms. Snyder also brings significant skills

to the Board relating to strategy,

operations, marketing, and sales as a Committees:
current C-level executive of a Fortune
1000 Company. Audit

Finance and Investment
Relevant Business Experience:
Ms. Snyder has served as Executive Vice President and President, Commerce Services for Pitney Bowes, Inc.
since October 2017. Prior to her current role, Ms. Snyder has held various positions at Pitney Bowes, Inc. since
November 2013, including President of Global Ecommerce from June 2015 to October 2017, President of
Pitney Bowes, Inc. subsidiary Borderfree, Inc. since June 2015, and President of Document Messaging
Technologies from November 2013 to June 2015. Prior to joining Pitney Bowes, Inc., Ms. Snyder was a
partner at global consultancy firm McKinsey & Company, Inc., where she led McKinsey s Stamford office and
served clients in the technology, media and communications sectors.

The Board of Directors recommends that shareholders vote FOR the election of these eleven nominees.

If a nominee is unable to stand for election, the Board may reduce the number of directors or choose a
substitute. If the Board chooses a substitute, shares represented by proxies will be voted for the substitute. If a
director retires, resigns, dies or is unable to serve for any reason, the Board may reduce the number of directors
or appoint a new director to fill the vacancy. The new director would serve until the Company s next annual
meeting of shareholders.

12
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COMMITTEES OF THE BOARD OF DIRECTORS

The Board has four standing committees to facilitate and assist the Board in the execution of its responsibilities. The
committees are currently the Audit Committee, Compensation and Management Development Committee,
Nominating and Governance Committee and Finance and Investment Committee. Charters for all of these committees
are available on the Company s website at www.pultegroupinc.com. The table below shows current membership for
each of the standing Board committees.

Compensation and Finance
Management Nominating and and
Audit Development Governance Investment
Director Name Committee Committee Committee Committee

Brian P. Anderson

Bryce Blair*

Richard W. Dreiling

Thomas J. Folliard

Cheryl W. Grisé

André J. Hawaux

Ryan R. Marshall

John R. Peshkin

Scott F. Powers

William J. Pulte
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Lila Snyder

Chair

*  Non-Executive Chairman

This chart shows the current committee memberships.
Audit Committee

The Audit Committee met 7 times in 2018. The Audit Committee represents and assists the Board with the oversight
of the integrity of the Company s financial statements and internal controls, the performance of the Company s internal
audit function, the annual independent audit of the Company s financial statements and the independent auditor s
engagement, qualifications and independence, the Company s compliance with legal and regulatory requirements, and
the evaluation of certain enterprise risk issues. The Audit Committee is also responsible for preparing the report of the
Audit Committee required to be included in the Company s annual proxy statement.

The Audit Committee is responsible for selecting (subject to ratification by our shareholders) the independent auditor
as well as setting the compensation for and overseeing the work of the independent auditor and approving audit
services to be provided by the independent auditor. Brian P. Anderson currently serves on the audit committee of
more than three public companies. The Board has determined that Mr. Anderson s simultaneous service on the audit
committees of more than three public companies will not impair his ability to serve effectively on the Company s audit
committee. The Board has determined that each of the members of the Audit Committee is independent within the
meaning of the Company s categorical standards and the applicable NYSE and SEC rules and financially literate as
defined by the NYSE rules, and that Brian P. Anderson, Thomas J. Folliard, André J. Hawaux and John R. Peshkin are
audit committee financial experts for purposes of the SEC s rules.

Compensation and Management Development Committee
The Compensation and Management Development Committee met 4 times in 2018. The Compensation and
Management Development Committee is responsible for the review, approval and administration of the compensation

and benefit programs for the Chief Executive Officer and the other named executive officers. It also reviews and
makes

13
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recommendations regarding the Company s general compensation philosophy and incentive plans and certain other
compensation plans; reviews the Company s leadership development programs and initiatives; and discusses
performance, leadership development and succession planning for key officers with the Chief Executive Officer, as
appropriate. The Board has determined that each of the members of the Compensation and Management Development
Committee is independent within the meaning of the Company s categorical standards and the NYSE rules.

Mr. Scott F. Powers is currently the Chair of the Compensation and Management Development Committee.
Mr. Powers works with Ms. Michelle Hairston, the Company s Senior Vice President, Human Resources, to establish
meeting agendas and determine whether any members of PulteGroup s management or outside advisors should attend
meetings. The Compensation and Management Development Committee also meets regularly in executive session. At
various times during the year at the request of the Compensation and Management Development Committee, Ryan R.
Marshall, the President and Chief Executive Officer of the Company; Robert T. O Shaughnessy, the Executive Vice
President and Chief Financial Officer of the Company; and Todd N. Sheldon, the Executive Vice President, General
Counsel and Corporate Secretary of the Company, may attend Compensation and Management Development
Committee meetings, or portions of Compensation and Management Development Committee meetings, to provide
the Compensation and Management Development Committee with information regarding the Company s operational
performance, financial performance or other topics requested by the Compensation and Management Development
Committee to assist it in making its compensation decisions.

The Chief Executive Officer annually reviews the performance of each member of senior management (other than our
Chief Executive Officer s performance, whose performance is reviewed by the Compensation and Management
Development Committee). Recommendations based on these reviews, including salary adjustments, annual bonuses,
long-term incentives and equity grants, are presented to the Compensation and Management Development Committee.
Decisions regarding salary adjustments, annual bonuses, long-term incentives and equity grants for our Chief
Executive Officer are made by the Compensation and Management Development Committee. All decisions for 2018
made with respect to the executives listed in the Summary Compensation Table (other than the Chief Executive
Officer) were made after deliberation with Mr. Marshall.

The Compensation and Management Development Committee is also responsible for overseeing the development of
the Company s succession plan for the President and Chief Executive Officer and other key members of senior
management, as well as the Company s leadership development programs.

The Compensation and Management Development Committee receives and reviews materials provided by the
Compensation and Management Development Committee s consultant and management. These materials include
information that the consultant and management believe will be helpful to the Compensation and Management
Development Committee, as well as materials the Compensation and Management Development Committee
specifically requests.

The Compensation and Management Development Committee has the authority to engage its own outside
compensation consultant and any other advisors it deems necessary. Since 2003, the Compensation and Management
Development Committee has engaged Pearl Meyer & Partners ( Pearl Meyer ) to act as its independent consultant.
Pearl Meyer regularly provides the Compensation and Management Development Committee with information
regarding market compensation levels, general compensation trends and best practices. The Compensation and
Management Development Committee also regularly asks Pearl Meyer to opine on the reasonableness of specific pay
decisions and actions for the named executive officers, as well as the appropriateness of the design of the Company s
executive compensation programs.
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The activities of Pearl Meyer are directed by the Compensation and Management Development Committee, although
Pearl Meyer may communicate with members of management, as appropriate, to gather data and prepare analyses as
requested by the Compensation and Management Development Committee. During 2018, the Compensation and
Management Development Committee asked Pearl Meyer to review market data and advise the Committee on setting
executive compensation and the competitiveness and reasonableness of the Company s executive compensation
program; review and advise the Compensation and Management Development Committee regarding the Company s
pay for performance, equity grant and dilution levels, each as relative to the Company s peers; review and advise the
Compensation and Management Development Committee regarding regulatory, disclosure and other technical
matters; and review and advise the Compensation and Management Development Committee regarding the Company s
compensation risk assessment procedures. The Compensation and Management Development Committee also asked
Pearl Meyer to provide opinions on named executive officer pay decisions.
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In 2018, Pearl Meyer did not provide any other services to the Company. The Compensation and Management
Development Committee assessed the independence of Pearl Meyer pursuant to SEC rules and concluded that Pearl
Meyer s work for the Compensation and Management Development Committee does not raise any conflict of interest.

The Compensation and Management Development Committee has determined that Pearl Meyer is independent
because it does no work for the Company other than that requested by the Compensation and Management
Development Committee. The Chair of the Compensation and Management Development Committee reviews the
consultant s invoices, which are paid by the Company.

Nominating and Governance Committee

The Nominating and Governance Committee met 4 times in 2018. The Nominating and Governance Committee
establishes criteria for the selection of new members of the board of directors and makes recommendations to the
Board based on qualified identified individuals, including any qualified candidates nominated by shareholders, as
described in Director Nomination Recommendations below. As noted above, in March 2018, the Nominating and
Governance Committee amended its charter to express the Nominating and Governance Committee s commitment to
the inclusion of diverse groups (including, where appropriate, diversity of age, gender, race, ethnicity and professional
experience), knowledge and viewpoints in its selection of Board nominees.

The Nominating and Governance Committee is also responsible for matters related to the governance of the Company
and for developing and recommending to the Board the criteria for Board membership, the selection of new Board
members and the assignment of directors to the committees of the Board. The Nominating and Governance
Committee assures that a regular evaluation is conducted of the performance, qualifications, and integrity of the Board
and the committees of the Board. Please see Corporate Governance Board Assessments for further information
regarding the regular evaluations. The Nominating and Governance Committee also reviews and makes
recommendations with respect to the compensation of members of the Board. The Nominating and Governance
Committee is also responsible for reviewing the Company s Environmental, Social and Governance Policies and
assessing and monitoring the Company s enterprise risk management initiatives. The Board has determined that each
of the members of the Nominating and Governance Committee is independent within the meaning of the Company s
categorical standards and the NYSE rules.

Finance and Investment Committee

The Finance and Investment Committee met 5 times in 2018. The Finance and Investment Committee reviews all
aspects of the Company s policies that relate to the management of the Company s financial affairs. The Finance and
Investment Committee also reviews the Company s long-term strategic plans and annual budgets, capital commitments
budget, certain land acquisition and sale transactions, and the Company s cash needs and funding plans.

Board Meeting Information

The board of directors held a total of 6 meetings in 2018. During 2018, each director attended at least 90% of the
aggregate number of meetings of the board of directors and of the committees on which such director served that were
held during the period that such director served as a member of the board of directors and as a member of such

committees.

PulteGroup encourages its directors to attend each of the Company s annual meeting of shareholders, and all of our
directors serving on the date of last year s annual meeting of shareholders attended that meeting.
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Throughout the year, PulteGroup held regularly scheduled executive sessions of its non-management directors without
management participation. In addition, in 2019, PulteGroup will hold at least one executive session of its
non-management directors without the participation of management. Since the Company s 2018 annual meeting of
shareholders, Bryce Blair, our Non-Executive Chairman, has presided at these executive sessions. Provided that
Mr. Blair is re-elected at the annual meeting, he will continue to preside over the executive sessions as the
Non-Executive Chairman (as discussed further below).
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CORPORATE GOVERNANCE
Corporate Governance Highlights

The Board continues to take steps that we believe improve our corporate governance and position our Company for
long-term success. Recently, these steps have included:

Commitment to Diversity. The Nominating and Governance Committee amended its charter to
express the Nominating and Governance Committee s commitment to the inclusion of diverse groups
(including, where appropriate, diversity of age, gender, race, ethnicity and professional experience),
knowledge and viewpoints in its selection of Board nominees.

Majority Voting Standard. We amended our by-laws to change the voting standard for the election
of directors in uncontested elections from a plurality standard to a majority standard.

Proxy Access. We amended our by-laws to implement proxy access.

Non-Executive Chairman of the Board. The Board appointed Mr. Blair to the position of
Non-Executive Chairman of the Board, effective as of the Company s 2017 annual meeting of
Shareholders, to (i) ensure that the Board discharges its responsibilities, (ii) ensure that the Board has
structures and procedures in place to enable it to function independently of management, (iii) provide
leadership at independent directors executive sessions and in other work, (iv) promote director
dialogue in and out of meetings and (v) ensure the Board clearly understands the respective roles and
responsibilities of the Board and management.
Governance Guidelines; Code of Ethical Business Conduct; Code of Ethics

The Board has adopted Corporate Governance Guidelines, which reflect the principles by which PulteGroup operates.
The guidelines address an array of governance issues and principles including: director independence, committee
independence, management succession, annual Board evaluations, director nominations, director age limitations, the
role of the Chairman or Lead Director, and executive sessions of the independent directors. PulteGroup s Governance
Guidelines are available for viewing on our website at www.pultegroupinc.com. The Board also has adopted a Code
of Ethical Business Conduct, which applies to all directors and employees and a Code of Ethics that applies to our
Chief Executive Officer, Chief Financial Officer, Principal Accounting Officer and Controller and other senior
officers. The Code of Ethical Business Conduct and the Code of Ethics are also available on the Company s website,
and the Company intends to include on its website any waivers of its Code of Ethical Business Conduct that relate to
executive officers and directors as well as any amendments to, or waivers from, a provision of its Code of Ethics that
applies to the Company s principal executive officer, principal financial officer, principal accounting officer or
controller that relates to any element of the code of ethics definition enumerated in Item 406(b) of Regulation S-K.

Board Leadership

Our Corporate Governance Guidelines currently contemplate that the independent directors will annually designate
one of the independent directors to serve as Non-Executive Chairman for a one-year term. As noted above, the Board
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appointed Bryce Blair as Chairman of the Board, and since the Company s 2017 annual meeting of shareholders,
Mr. Blair has served as the Non-Executive Chairman. Provided that Mr. Blair is re-elected at the annual meeting, as an
independent director, he would continue to serve as Non-Executive Chairman.

Since Mr. Blair s appointment as the Non-Executive Chairman, he has worked with the President and Chief Executive
Officer to ensure that the Board discharges its responsibilities, has procedures in place to enable it to function
independently of management and clearly understands the respective roles and responsibilities of the Board and
management. In addition, the Non-Executive Chairman s duties have included convening and chairing regular
executive session meetings of the non-management directors and, as appropriate, providing prompt feedback to the
President and Chief Executive Officer; coordinating and developing the agenda for executive sessions of the
independent directors; convening meetings of the independent directors if necessary; coordinating feedback to the
President and Chief Executive Officer on behalf of the independent directors regarding business issues and
management; providing final approval, after consultation with the President and Chief Executive Officer, as to the
agendas for meetings of the Board and informational needs associated with those agendas and presentations;
performing such other duties as may be necessary for the Board to fulfill its responsibilities or as may be requested by
the Board as a whole or by the non-management directors; serving as the designated spokesperson for the Board when
it is appropriate for the Board to comment publicly on any matter; and being available for consultation and
communication if requested by the Company s major shareholders.
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The Board recognizes that no single leadership model is right for all companies at all times, and as appropriate, the
Board will continue to review its leadership model to determine the correct leadership structure for the Company.

Board Role in Risk Oversight

The Board s involvement in risk oversight includes both formal and informal processes and involves the Board and
committees of the Board.

On an annual basis, the Board or selected committees of the Board undertake a formal enterprise risk assessment
during which the principal risks facing PulteGroup and associated responses are evaluated. In addition to the formal
assessment, the Board and committees of the Board are also involved in risk oversight on a more informal basis at
regular Board and committee meetings. The Audit Committee receives materials on a frequent basis to address the
identification and status of risks to the Company, including financial risks, litigation claims and risks, and
cybersecurity risks. At meetings of the full Board, these risks are identified to Board members, and the Chair of the
Audit Committee reports on the activities of the Audit Committee regarding risk analysis. In addition, two times per
year, the Audit Committee receives a report from PulteGroup s Ethics Committee regarding current hotline activities
and associated responses. The other committees of the Board also consider and address risks as they perform their
respective responsibilities, and such committees report to the full Board from time to time as appropriate, including
whenever a matter rises to a material or enterprise level risk. The Board also receives regular financial and business
updates from senior management, which involve detailed reports on financial and business risks facing PulteGroup
when applicable.

Board Assessments

Each year, the Nominating and Governance Committee leads a confidential assessment process under which our
Board and its committees conduct self-assessments. Additionally, every other year, the Nominating and Governance
Committee leads a confidential assessment process under which each individual director completes a formal
self-assessment and an assessment of each other director. The following is a summary of the assessment process:

Board assessments  Each year, the Board and the Nominating and Governance Committee review and
discuss the results of the Board s self-assessment. The discussion includes an assessment of the Board s
compliance with the principles in the Corporate Governance Guidelines and an identification of areas in
which the Board could improve its performance.

Committee assessments Each year, each committee of the Board and the Nominating and Governance
Committee review and discuss the results of the respective committee s self-assessment. Each committee
discussion includes an assessment of the respective committee s compliance with the principles in the
Corporate Governance Guidelines and the committee s charter, as well as an identification of areas in
which the committee could improve its performance.

Director assessments  Every other year, each director completes a self-assessment and an assessment of
each other director, and that feedback is shared in one-on-one discussions with each director. The Chair of
the Nominating and Governance Committee conducts these assessments, except for the Chair s own
assessment, which is currently conducted by the Non-Executive Chairman. These assessments are
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designed to enhance each director s participation and role as a member of the Board, as well as to assess
the competencies and skills each individual director is expected to bring to the Board. While formal
self-assessments are conducted semi-annually, the Chair and the Nominating and Governance Committee
regularly solicit feedback from the other directors and take action as necessary to ensure a
well-functioning Board.
In 2018, the Board and committee assessments were completed in September and contributed to the affirmation of the
experience and qualifications matrix referenced previously on page 3. Our Board intends to review the matrix for
appropriate revisions at least annually.
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Available information about PulteGroup

The following information is available on PulteGroup s website at www.pultegroupinc.com and in print for any
shareholder upon written request to our Corporate Secretary:

Previously filed SEC current reports, quarterly reports, annual reports and reports under Section 16(a) of
the Exchange Act

Audit Committee Charter

Compensation and Management Development Committee Charter

Nominating and Governance Committee Charter

Finance and Investment Committee Charter

Code of Ethics (for Covered Senior Officers)

Code of Ethical Business Conduct

Corporate Governance Guidelines

By-laws
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DIRECTOR NOMINATION RECOMMENDATIONS

The Nominating and Governance Committee does not have a single method for identifying director candidates but
will consider candidates suggested by a wide range of sources, including candidates recommended by shareholders.
The Committee reviews the qualifications of various persons to determine whether they might make good candidates
for consideration for membership on the Board. The Nominating and Governance Committee will review all proposed
nominees, including those proposed by shareholders, in accordance with its charter and PulteGroup s Corporate
Governance Guidelines. The Nominating and Governance Committee considers the experience and skills for potential
candidates adopted by the Board and summarized in the matrix on page 3. In addition, the Nominating and
Governance Committee will review the person s judgment, experience, qualifications, independence, understanding o