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The group’s 2005 Report to Society presents a review of the company’s economic, social and environ-
mental impact and obligations for the period 1 January 2005 to 31 December 2005. It has been prepared

in conjunction with the Annual Report on the company’s operating and financial performance for the same
period. Through the combination of the Report to Society and Annual Report, AngloGold Ashanti seeks to
report on these issues to a wide range of stakeholders, who include shareholders, employees, employee
representatives and the communities in which it operates, as well as regional and national governments
and other interested parties.

AngloGold Ashanti believes that the report presents a fair and balanced reflection of the group’s opera-
tions and performance, its objectives, values and business principles and the major issues and challenges
that it faces. There have not been significant changes in the size, structure, ownership or product since

the previous report, with the exception of the closure of the Ergo operation in South Africa. In addition
Anglo American plc (AngloGold Ashanti’s major shareholder) has advised the company and its sharehold-
ers that it intends to decrease its shareholding in the company.

Efforts have been made to report on a wide range of issues from around the world. Because of the scale

of the group’s operations, reporting has been done on the basis that the group’s principles and policies are
illustrated rather than detailed in every case, through practical examples or case studies. Because the
majority of the group’s operations (43% of production) and employees (64%) are based in South Africa,
there is significantly more reporting on this region. Attempts have been made, however, to cover issues per-
tinent to individual operations through specific country and operational reports which may be found on the
company’s website. The report covers all operations managed by the company, including joint ventures.
To address the needs of the stakeholders who will read this report, the report has been

compiled in such a way as to make it accessible to a broad range of readers.

The primary reporting format is through a dedicated webpage on the company’s own website at
www.anglogoldashanti.com. Copies of the entire report or portions of this report may be accessed,
downloaded or printed from this website. This report is also available on CD-ROM or in a printed ver-
sion from the persons listed on the back pages of the Report to Society and the annual report, or

the website.

The report may be accessed from three vantage points:

— First: the report is structured in line with the various disciplines — economic performance, ethics and
governance, safety and health, environment, labour, regional health threats, and community. These

are covered in terms of the company’s own values and business principles.

— Second: readers may access specific information in the main report or in country reports which present
country specific information on the operations and case studies; and

— Third: the Global Reporting Initiative (GRI) format has also been followed in compiling this report.

A GRI matrix (to be found on page 14 and on the website) indicates the page numbers on which

relevant discussions may be found.

While no generally accepted reporting guidelines exist for this type of report, the group believes that it has
sought to follow good practice, GRI guidelines and various other instruments (such as the Sarbanes-Oxley
Act of 2002, and the guidelines of the King Report on Corporate Governance (2002), among others).
Auditors PricewaterhouseCoopers (PWC) have once again provided assurance on certain sections of the
report. The sections that have been assured have been selected in conjunction with PWC and are based

on those areas that are most meaningful to the company and its stakeholders. The assurance letter from
PWC may be found on page 10 of this report.

For further information on this report and on the company’s sustainable practice, contact Alan Fine on
(Tel) +21 11 637 6383 or afine@anglogoldashanti.com.

SCOPE OF THE REPORT

KEY FEATURES

1

AngloGold Ashanti’s business is gold. Its activities range from exploring for and mining the
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precious metal to processing and benefitiation. In 2005, the company operated 21 mines in
10 countries. Some of the key features pertaining to sustainable development are indicated below.

Gold produced rose by 6% to 6.2 million ounces.

The company employed 66,993 people, made up of 47,848 (75%) permanent
employees and 16,145 (25%) contractors and JV employees. (2004: 65,400).
Payment to employees, including salaries, wages and other benefits amounted to
$877 million, 7% up on the previous year.

Capital expenditure for the year was $722 million, an increase of 23% on the previous year.

Dividends of $169 million was paid to the shareholders during 2005.

Total corporate social investment (CSI) expenditure amounted to some $8,752,407. CSI
is defined as the voluntary investment of funds into the broader community where the
target beneficiaries are external to the company.

AngloGold Ashanti achieved the conversion of its mineral rights into ‘new order’ rights
in line with the South African Minerals and Petroleum Resources Development Act
(MPRDA) of 2002.
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CONTENTS

2
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Objectives for 2006

Glossary of terms and acronyms
G1

Glossary of terms and acronyms
3
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AngloGold Ashanti Limited, one of the world’s leading gold mining companies, has 21
operations in 10 countries on four continents. Its portfolio includes long-life, relatively low-cost
assets and differing orebody types in key gold-producing regions around the globe. Activities
range from deep-level hard-rock mining to open-pit mining, and include exploration, both
brownfields and greenfields as well as research and development.

AngloGold Ashanti was established in April 2005 following the business combination of
AngloGold Limited, a South African gold mining company, and Ashanti Goldfields Company
Limited, a Ghanaian gold mining company. The business combination of two of Africa’s leading
gold mining companies was in line with the group’s strategy of achieving geographic and
orebody diversity, and resulted in an increased portfolio of shallow, low-cost surface mines.
Countries in which AngloGold Ashanti has operations are: South Africa, Argentina, Australia,
Brazil, Ghana, Guinea, Mali, Namibia, Tanzania and the USA. The group is guided by the
corporate office located in Johannesburg, South Africa, with the management of the group
undertaken under the auspices of two divisions: the African operations and the international
operations (that is non-African operations).

In 2005, total gold production increased by 6% to 6.2 million ounces, of which 2.7 million
ounces (44%) came from deep-level hard-rock operations in South Africa and the balance of
3.5 million ounces (56%) from the shallower and surface operations.

The group conducts extensive exploration activities in areas as diverse as Alaska in North
America and Colombia in South America, the Democratic Republic of Congo (DRC) in Africa
and Mongolia, Russia and China in Asia.

Shareholder information

With its headquarters in Johannesburg, South Africa, AngloGold Ashanti has its primary listing
in Johannesburg on the JSE (ANG). It is also listed on the following securities exchanges: New
York (AU), London (AGG), Australia (AGG) and Ghana (AGA) as well as Euronext Paris (VA) and
Euronext Brussels (ANG).

CORPORATE PROFILE

4
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Finding the orebody

AngloGold Ashanti’s global exploration programme
generates targets and undertakes exploration, on its own or
in conjunction with joint venture partners.

THE BUSINESS OF GOLD

6

1

Finding the orebody

Creating access to the orebody

There are two types of mining which take place to access
the orebody:

underground — a vertical or decline shaft (designed to
transport people and/or materials) is first sunk deep
into the ground, after which horizontal development
takes place at various levels of the main shaft or
decline. This allows for further on-reef development of
specific mining areas where the orebody has been
1dentified; and

open-pit — where the top layers of topsoil or rock are
removed in a process called ‘stripping’ to uncover the
reef.

2

Removing the ore by mining or breaking the

orebody

In underground mining, holes are drilled into the
orebody, filled with explosives and then blasted. The
blasted ‘stopes’ or ‘faces’ are then cleaned and the
ore released is now ready to be transported out of the
mine.

In open-pit mining, drilling and blasting may also be
necessary to release the gold-bearing rock;

excavators then load the material onto the ore
transport system.

3

11
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THE BUSINESS OF GOLD

7

Transporting the broken material from the

mining face to the plants for treatment

Underground ore is transported by means of vertical
and/or horizontal transport systems. Once on surface,
conveyor belts usually transport the ore to the

treatment plants.

Open-pit mines transport ore to the treatment plants

in vehicles capable of hauling huge, heavy loads.

4

Processing

Ore is transported via conveyor belts to the treatment
plants where it is broken and crushed in milling circuits.
Further processing takes place via the refractory
treatment where the ore is leached in an alkaline cyanide
leach solution followed generally by adsorption of the gold
cyanide complex onto activated carbon-in-pulp (CIP).
An alternative is the heap-leach process where the run-of-
mine ore is crushed and placed on the leach pad. Low
strength alkaline cyanide solution is used to dissolve the
gold and transferred to the carbon-in-solution columns
where the gold cyanide complex is adsorbed onto
activated carbon.

Gold adsorbed onto activated carbon is recovered by a
process of re-dissolving the gold from the activated
carbon, followed by precipitation in electro-winning cells
and subsequent smelting of that precipitate into bars that
are shipped to the gold refineries.

5

Refining

The gold dust is then smelted into gold bars, which are
transported to a refinery for further refining, to as close to
pure gold as possible — called good delivery status. This
gives the assurance that the bar contains the quantity and
purity of gold as stamped on the bar.

6

12
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MESSAGE FROM THE CEO

Dear stakeholders

8

AngloGold Ashanti’s Report to Society 2005 is the company’s fourth such report, and the
third which seeks to report, methodically, against both the company’s own values and
business principles, and against the guidelines of the Global Reporting Initiative, which
remains the most broadly used standard of corporate triple bottom line reporting. Again, key
sections have been assured by PricewaterhouseCoopers.

As always, we hope you find this document to be a useful and objectively presented
assessment of AngloGold Ashanti's operations. We welcome your feedback. For the second
time, we are also publishing operation- or country-specific reports, to ensure a more
focused examination is available to stakeholders local to specific operations.

As will become apparent as you explore this document, it has been an eventful year for this
company. I would like to draw your attention to three areas.

First, and perhaps most gratifyingly, 2005 saw the biggest qualitative improvement in dealing
with one of the company’s two biggest public health challenges, HIV/AIDS, since the
introduction of anti-retroviral therapy in 2002. Internationally, the biggest obstacle has been
developing individual awareness of the disease due to the factors of stigma and denial, even
as the quality of available treatment has improved. In South Africa, where some 66% of the
company’s workforce is employed and where the prevalence of HIV is greatest, more than
10,000 employees underwent voluntary counselling and testing during 2005, a 150%
increase on the previous year. This was due to intensive awareness work carried out by the
management of our HIV/AIDS programme, working in close co-operation with mine
management, and with the assistance of a significantly increased number of peer
counsellors. It is critical that these efforts continue and intensify.

Second, the company’s safety performance, as measured by fatality rates, showed a

marked improvement for the second consecutive year, most notably at our deep level South
African mines, suggesting that the technical and human advancements are bearing fruit. The
aspiration to step-change improvement we began talking about some years ago has,
arguably, been achieved. However, whatever the improvement in fatality rates, 25 people
died in accidents in our service. We cannot rest until death and serious injury in our
operations has been eliminated. And accidents that occurred in the early months of 2006,
too, warn us that we cannot afford to become complacent.

The third issue to which I would like to draw your attention that has occupied our time and
minds is the matter of operating in what are called areas of weak governance. You will be
aware of public controversy that occurred regarding our activities in the Democratic
Republic of the Congo during the course of the year. That matter, and AngloGold Ashanti’s
response to it, is dealt with in a comprehensive case study to be found on page EG10 of

this report, so I won’t repeat it at length here.

13
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9

MESSAGE FROM THE CEO

For companies like AngloGold Ashanti, which seek to uphold socially responsible values,
under what conditions in such societies is the continued pursuit of business activities
justified, and when is it not? One basis of our existence is a commitment that our host
countries and communities should be better off for our having been there.

We have a clear policy that, if we are unable to conduct our activities with integrity, we would
withdraw. That inevitably involves a degree of subjective risk calculation. That means that,
with even the best of intentions, businesses of integrity can err, leaving them open to
reputational damage.

One of the key issues facing corporations seeking to act in the best interests of all of their
shareholders in a world rightly concerned simultaneously with human rights and the
development imperative is finding a balance between wealth creation at any cost and
preservation and conservation at any price. This is a debate which must be conducted in the
public domain, and which, amongst its many objectives, should seek to establish the public
norms on which to base business and corporate social responsibility decisions. Some of

the important questions which must be addressed are: who decides at what point it
becomes legitimate for business to operate in a relatively unstable society; and what
determines whether a business activity in such an environment enhances prospects for
economic growth, stability and democracy, or strengthens the hand of those opposed to
democratic reform?

We at AngloGold Ashanti will continue to examine these questions as we must, both
internally and through a variety of representative industry bodies. We will also continue to
engage community and civil society institutions and non-governmental organisations and in
public debate and would happily do so with anyone else wishing to engage us.

Bobby Godsell

6 March 2006

14
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REPORT OF THE INDEPENDENT NON-FINANCIAL ASSURERS

10

To the Board of Directors and Management of AngloGold Ashanti Limited

Introduction

We have been asked to perform reasonable assurance procedures for selected performance
indicators published in AngloGold Ashanti’s Report to Society for the year ended 31 December
2005. The preparation and content of the Report to Society and the determination of selected
performance indicators for our review are the responsibility of the management of AngloGold
Ashanti Limited. Our responsibility is to indicate whether the selected performance indicators,
market with the symbol

, fairly reflect AngloGold Ashanti’s performance in all material respects.

Methodology

This engagement was conducted in accordance with the International Standards for Assurance
Engagements 3000, ‘Assurance Engagements other than audits or reviews of historical financial
information’ (ISAE 3000). We planned and carried out our work in order to obtain reasonable
assurance on the reliability of the selected performance indicators. We applied suitable criteria
as relevant to the selected performance indicators reported, where the criteria are embodied in
AngloGold Ashanti’s internal corporate policies, procedures and controls and are available from
AngloGold Ashanti on request.

Where quantitative selected performance indicators were derived from AngloGold Ashanti’s
2005 consolidated financial statements, audited by Ernst & Young, we did not audit the figures.
Considerations and limitations

Non-financial data are subject to more inherent limitations than financial data, given both their
nature and the methods used for determining, calculating or estimating such data. We have not
undertaken work to confirm that all relevant issues are included, nor have we carried out any work
on data reported for prior reporting periods, nor in respect of future projections and targets.
Conclusion

Based on our work performed, the selected performance indicators marked with the symbol

in the Report to Society, fairly reflect AngloGold Ashanti’s performance in all material respects.
PricewaterhouseCoopers Inc.

Johannesburg

27 February 2006

15
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FEEDBACK FORM

11

Dear stakeholder

We would be very grateful for any feedback that you might have on AngloGold Ashanti’s Report to Society 2005. This
feedback form may

also be accessed on the compnay’s website at www.anglogoldashanti.com. Please return to
afine @anglogoldashanti.com or fax it to
+27 11 637 6399.

Your details (optional)

Name:

Organisation:

Tel:

Fax:

E-mail address:

Postal address:

1. What is your interest in/association with AngloGold Ashanti?
Employee

Analyst

Shareholder/investor

Journalist

Government

Non-governmental or community-based organisation
Supplier or business partner

Student

Other — please specify:

2. Would you like to be added to our database as an organisational stakeholder?
Yes

No

3. Indicate your main areas of interest:
Financial performance/annual report
Safety and health

Environment

Economic performance

Regional health threats

Labour

Ethics and governance

Community

Other — please specify:

4. How did you access the report?

on the internet

Yes

No

in the printed version

Yes

No

on CD

Yes

No

5. How did you find the report?

Too detailed

Not enough detail

16
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Other comments:

6. Did you use the Global Reporting Initiative (GRI) index?

Yes

No

7. Do you think that it is important that the report is independently assured?
Yes

No

8. Do you have any other comments on the report?

Thank you for your feedback.

Feedback form: AngloGold Ashanti Report to Society 2005

17
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STAKEHOLDER ENGAGEMENT

12

AngloGold Ashanti recognises that, as the company conducts its
business, so it has an impact, or has the potential to have an impact
on a wide range of stakeholders.

The company has broadly identified the following principal
stakeholders:

employees

unions

employees’ families and dependents

(]

communities surrounding operations or from which the
company draws its labour

shareholders

business partners

peer companies

suppliers

local, regional and national governments

customers

non-governmental and community-based organisations

academic institutions

regulatory authorities

professional organisations.

A detailed list including many of the stakeholders with whom the
various operations engage may be found on the website under the
various sections. Included in this is the frequency and type of
interaction engaged in.

This is the third year that the company has published a Report to
Society. The Report to Society 2004 was widely disseminated to
stakeholders in its printed form, as well as through the website. In
addition, 2004 was the first year that the company published country
operational reports. Following the publication of last year’s report,
feedback was sought from stakeholders in a variety of ways:

a feedback form was provided in the printed report and on the
website. Very little feedback was received in this way.

an independent commentator was asked to evaluate the report

18
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and feedback was obtained.

()

subject champions (those responsible for the various components
of the report) at a corporate level were asked to disseminate the
report as widely as possible to their stakeholders. Useful, but little
feedback was received in this way.

(]

feedback was provided by independent assurers
PricewaterhouseCoopers in a management report to the
company.

(]

each operation and region was asked to provide specific
feedback on the report, following interaction with local
stakeholders. This was returned formally (through a
questionnaire) and informally. The feedback received from this
process revealed the following:

— users of the report were often interested in a particular section
of the report only, and not in the report in its entirety. Specific
comments were given and have been addressed.

— greater alignment was needed between internal and external
reporting processes. To address this for example, the South
Africa region’s quarterly sustainable development report and
the group sustainable development report now report against
the same key indicators.

— some users, particularly in South America for example, could
not make use of the report owing to language barriers.
Although the country reports were translated into Spanish in
Argentina and Portuguese in Brazil, there was insufficient level
of detail in them. To remedy this the country reports will be
more comprehensive in 2005.

— The Minerals Council of Australia indicated that the GRI
indicators for the Australia region needed to be separated out
from the group statistics to ensure that the report is compliant
in Australia. Consideration is being given to this.

Overall, the level of engagement with the company by external
audiences on the report and its contents was disappointing. In
discussions with peers and others, it appears, however that this
experience is not unique.

In 2006 the company plans to distribute the report as widely as in
2005. More attention will be given to obtaining direct and formal
feedback from stakeholders.

19
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MISSION AND VALUES

13

AngloGold Ashanti's mission, values and business principles were developed in consultation with
employees and are reviewed as part of an ongoing process to ensure that they more accurately
reflect the group’s purpose and the way in which it does business.

AngloGold Ashanti's mission:

Our business is gold. We consistently strive to create value for everyone with a stake in
our company, by finding and mining gold and by developing the market for our product.
Our values

(]

AngloGold Ashanti consistently strives to generate competitive shareholder

returns. We do this by replacing profitable gold reserves and by continuously

improving the performance of our key resources — our people, our assets and our
product. We conduct ourselves with honesty and integrity.

o

We provide our employees with opportunities to develop their skills while sharing

risks and rewards in workplaces that promote innovation, teamwork and freedom

with accountability. We embrace cultural diversity.

(]

Every manager and employee takes responsibility for health and safety; and together
strive to create workplaces that are free of occupational injury and illness.

(]

We strive to form partnerships with host communities, sharing their environments,
traditions and values. We want communities to be better off for AngloGold Ashanti
having been there. We are committed to working in an environmentally responsible way.
Our business principles

We live our values through our business principles. These principles are applicable
across AngloGold Ashanti and in all the countries in which we do business.

They inform the way in which we go about achieving our mission, balancing key
economic, social, environmental and ethical values. These business principles which
will evolve over time as we interact with our stakeholders, both internal and external,
are:

ethics and governance (page EG1: Ethics and governance section)

as an employer — safety and health (page SH1: Occupational safety and health section)

as an employer — our labour practice (page L1: Labour practice section)

the environment (page EN1: Environment section)

in the community (page C1: Community section)
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GRI MATRIX
14

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key

Reporting in accordance with GRI

AngloGold Ashanti is an organisational stakeholder of the Global Reporting Initiative (GRI) and is committed to
reporting

in line with the GRI 2002 Sustainability Guidelines and in line with the principles outlined by GRI. (These principles
are

available on the company’s website.)

GRI principles

Transparency

Accuracy

Inclusiveness

Neutrality

Auditability

Comparability

Completeness

Clarity

Relevance

Timeliness

Sustainability context

In addition, the company has taken cognisance of the GRI Mining and Metals sector supplement pilot version in
compiling this report. The company intends seeking a review of the Report to Society 2005’s compliance with
GRI reporting guidelines.

GRI content report

GRI CONTENT

LOCATION REPORTING

NUMBER

STATUS

1. Vision and strategy

1.1

Statement of the organisation’s vision

Page 8: Message from the CEO

and strategy regarding its contribution

Page 13: Mission and values
to sustainable development.

21
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Page 12: Stakeholder

engagement

Page E1: Economic performance

1.2

Statement from the CEO describing key
Page 8: Message from the CEO

elements of the report.

Page 13: Mission and values

Page 12: Stakeholder engagement

2. Profile

2.1

Name and business of reporting organisation;  Pages 4 — 7: Corporate profile

major products and services;

Page 12: Stakeholder engagement

operational structure of the organisation;

Pages E1-E7: Economic performance
description of major divisions, operating
companies, subsidiaries and joint ventures;
countries in which the organisation’s operations
are located,nature of ownership; legal form;

22
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GRI MATRIX

15

nature of markets served;

scale of reporting organisation;
list of stakeholders

Report scope

Contact persons; reporting period;
Inside front cover:

date of most recent previous report;

Scope of the report

boundaries of report; significant changes
Annual Report 2005

in size, structure, ownership, or products
and services; basis for reporting; explanation
of the nature and effect of any re-statements
of information; decision not to apply GRI
principles or protocols in the preparation

of the report; criteria/definitions used in any
accounting for economic, environmental and
social costs and benefits; significant changes
from previous years in the measurement methods;
policies and internal practices to enhance
and provide assurance; policy and current
practice with regard to providing independent
assurance; means by which report users can
obtain additional information.

Structure and governance

3.1

Governance structure of the organisation,
Pages EG3 — 4: Ethics and

including major committees under the
governance

board of directors that are

Annual Report:

responsible for setting strategy and
Corporate governance

for oversight of the organisation.

3.2

Percentage of the board of directors
Page EG3:

that are independent,

Ethics and governance
non-executive directors.

Annual report:

Corporate governance

3.3

Process for determining the expertise
Annual Report:

23



Edgar Filing: ANGLOGOLD ASHANTI LTD - Form 6-K

board members need to guide the
Corporate governance

strategic direction of the company,
including the issues related to
environmental and social

risks and opportunities.

GRI CONTENT

LOCATION REPORTING
NUMBER

STATUS

2. Profile (continued)

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported
Reporting Status Key
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GRI MATRIX
16

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key

GRI CONTENT

LOCATION

REPORTING

NUMBER

STATUS

3. Governance structure and management systems
34

Board level processes for overseeing
Page EG7: Ethics and governance

the organisation’s identification and
Annual Report:

management of economic, environmental,
Corporate governance

and social risk opportunities.

Annual Report:

Risk management

3.5

Linkage between executive compensation
Annual Report:

and achievement of the organisation’s
Corporate governance

financial and non-financial goals.

3.6

Organisational structure and key
Page 10: Report of the

individuals responsible for oversight,
independent non-financial
implementation, and audit of economic,
assurers

environmental, social and related policies.
Page EG3: Ethics and governance
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3.7
Mission and values statements, internally
Page 13: Mission and values

developed codes of conduct or

Page EG1: Ethics and governance
principles relevant to economic,

Page SH1: Safety and health
environmental and social performance
Page RH2: Regional health threats
and status of implementation.

Page L2: Labour practice

Page EN1: Environment

Page C1: Community

3.8

Mechanisms for shareholders to provide
Annual Report:

recommendations or direction to
Corporate governance

board of directors.

Stakeholder engagement

3.9

Basis for identification and selection
Page 12: Stakeholder

of major stakeholders

engagement

3.10

Approaches to stakeholder consultation
Page 12: Stakeholder

reported in terms of frequency of
engagement

consultation by type and by
Website

stakeholder group

3.11

Type of information generated by
Page 12: Stakeholder

stakeholder consultations.

engagement

3.12

Use of information resulting from stakeholder
Page 12: Stakeholder

enagagement
engagement
* Additional indicators in italics
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GRI MATRIX

17

Overarching policies and management systems
3.13

Explanation of whether and how the

Pages EG1- EGY:

precautionary approach or principle is
Ethics and governance

addressed by the organisation.

Annual Report

Risk Management

3.14

Externally developed, voluntary economic,
Page EG3 — 9: Ethics and governance

environmental and social charters, sets of
Page EG12: Ethics and governance
principles, or other initiatives to which the
Page EN11: Environment

organisation subscribes or which it endorses.
Page EN12 — 13: Environment

Page C2: Community

3.15

Principal memberships in industry and

Page EG3 — 9: Ethics and governance

business associations, and or national/

Page EN11 — EN13: Environment
international advocacy organisations.

Page C2: Community

Page EG12: Ethics and governance

3.16

Policies and systems for managing upstream

and downstream impacts.

3.17

Reporting organisation’s approach to managing
Report to society 2005

indirect economic, environmental and social
impacts resulting from its activities.

3.18

Major decisions during the reporting

Inside front cover:

period regarding the location of,

Scope of the Report

and/or changes in operation.

3.19

Programmes and procedures pertaining
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Report to Society 2005

to economic, environmental and
social performance.

3.20

Status of certification pertaining to
Page EN2 and EN6: Environment

economic, environmental and social
management systems.

4. GRI content index

4.1

GRI content index table.

Pages 14 — 27

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key

GRI CONTENT

LOCATION

REPORTING

NUMBER

STATUS

3. Governance structure and management systems (continued)

28
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GRI MATRIX
18

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key
Customers

EC1.

Net sales.

Page E3: Economic performance

EC2.
Geographic breakdown of markets.
Page E7: Economic performance

Suppliers

EC3.

Cost of all goods, materials,
Page E3: Economic performance

and services purchased.
EC4.
Percentage of contracts that were

paid in accordance with agreed terms,
excluding agreed penalty arrangements.
Employees

ECS

Total payroll and benefits (including
Page ES: Economic performance

wages, pension, other benefits, and
redundancy payments) broken down
by country or region.

Provides of capital

ECe.

Distributions to providers of capital
Page E4: Economic performance

broken down by interest on debt and
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Annual report 2005

borrowings and dividends on all
classes of shares, with any arrears of
preferred dividends to be disclosed .
EC7.

Increase/decrease in retained earnings
Page E4: Economic

at the end of period.

performance

Public sector

ECS.

Total sum of all taxes paid broken
Page ES: Economic

down by country

performance

EC9.

Subsidies received broken down
by country or region .

EC10.
Donations to community, civil society
Page C8: Community

and other groups broken down in terms
of cash and in-kind donations per

type of group.

GRI CONTENT

LOCATION

REPORTING

NUMBER

STATUS

Economic performance indicators

* Additional indicators in italics

30



Edgar Filing: ANGLOGOLD ASHANTI LTD - Form 6-K

GRI MATRIX

19

ECI1.

Breakdown of supplier by organisation

and country.
ECI2.
Total spent on non-core business infrastructure.

ECI3.
The organisation’s indirect economic impacts.
Report to Society

Environmental performance indicators

Note: a detailed analysis of the environmental
indicators per country may be found on

the website.

Materials

ENI.

Total materials use other than water, by type.
Page EN17: Environment

EN2.
Percentage of materials used that are

waste (processed or unprocessed)
from sources external to the reporting
organisation.

Energy

EN3.

Direct energy use segmented by

Page EN23: Environment

primary source.
EN4.
Indirect energy use

Water

ENS.

Total water use.

Page EN22: Environment

Biodiversity

ENG6.

Location and size of land owned, leased
or managed in biodiversity-rich habitats.
Page EN23: Environment

ENT7.
Description of the major impacts on biodiversity
with activities and/or products and services
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in terrestrial, fresh water and marine environments. Page EN23: Environment

Emissions, effluents and waste
ENS

Greenhouse gas emission.

Page EN24: Environment

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key

GRI CONTENT

LOCATION REPORTING

NUMBER

STATUS

Economic performance indicators (continued)
* Additional indicators in italics

32



Edgar Filing: ANGLOGOLD ASHANTI LTD - Form 6-K

GRI MATRIX
20

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key

EN9

Use and emissions of ozone-depleting
substances.

EN10
Nox, Sox and other significant air emissions

by type.

EN11
Total amount of waste by type and destination. —

EN12
Significant discharges to water by type.

EN13
Significant spills of chemicals, oils and fuels
ENS8 — 10: Environment

in terms of total number and total volume.
Products and services

EN14

Significant environmental impacts of
Page EN4: Environment

principal products and services.

EN15

Percentage of weight of products sold that is
Page EN4: Environment

reclaimable at the end of the products’ useful
life and percentage that is actually reclaimed.
Compliance

EN16
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Incidents of and fines for non-compliance
Page EN5S: Environment

with all applicable international declarations/
conventions/treaties and national, sub-national,
regional, local regulations associated with
environmental issues.

Energy

EN17

Initiatives to use renewable energy

Page EN22: Environment

sources and to increase energy efficiency.
ENI8
Energy consumption footprint of

major products.
ENI19
Other indirect (upstream/downstream) energy

use and implications, such as organisational

travel, product lifecycle management, and use

of energy-intensive materials.

GRI CONTENT

LOCATION

REPORTING

NUMBER

STATUS

Environmental performance indicators (continued)
* Additional indicators in italics
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GRI MATRIX

21

Water

EN20

Water sources and related ecosystems/
Page EN21: Environment

habitats significantly affected by use of water.
EN21
Annual withdrawals of ground and surface

water as a percent of annual renewable
quantity of water available from the sources.
EN22

Total recycling and re-use of water.

Biodiversity
EN23
Total amount of land owned, leased

or managed for production activities
or extractive use.

EN24

Amount of impermeable surface as a

percentage associated of land purchased
or leased.

EN25

Impacts of activities and operations on
Page EN23: Environment

protected and sensitive areas.
EN26
Changes to natural habitats resulting from

activities and operations and percentage of
habitat protected or restored.

EN27

Objectives, programmes, and targets for

protecting and restoring native ecosystems
and species in degraded areas.

EN28

Number of IUCN Red List species with

habitats in areas affected by operations.
EN29

Business units currently operating or
Page EN22: Environment

planning operations or around protected
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or sensitive areas.
Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key

GRI CONTENT

LOCATION REPORTING

NUMBER

STATUS

Environmental performance indicators (continued)
* Additional indicators in italics
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GRI MATRIX
22

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key

Emissions, effluents and waste
EN30

Other relevant indirect greenhouse
Page EN24: Environment

gas emissions.
EN31
All production, transport, import or export

of any waste deemed hazardous under
the terms of the Basel Convention
Annex 1, 11,111, and VI111.

EN32

Water sources and related ecosystems/

habitats significantly affected by
discharges of water and runoff.
Suppliers

EN33

Performance of suppliers relative to

environmental components of programmes
and procedures described in response

fo governance structure and management
systems section.

Transport

EN34

Significant environmental impacts of

transportation used for logistical purposes.
Overall

EN35

Total environmental expenditure by type.
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Labour practice and decent work
Employment

LA1

Breakdown of workforce, where possible,
Page L6: Labour practice

by region/country, status, employment type,

and by employment contract.

GRI CONTENT

LOCATION

REPORTING

NUMBER

STATUS

Environmental performance indicators (continued)
* Additional indicators in italics
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GRI MATRIX

23

LA2

Net employment creation and average
Page L7: Labour practice

turnover segmented by region/country.
Labour/management relations

LA3

Percentage of employees represented by
Page L7: Labour practice

independent trade union organizations

or other bona fide employee representatives
broken down geographically or percentage

of employees covered by collective bargaining
agreements broken down by country/region.
LA4

Policy and procedures involving

Page L7: Labour practice

information, consultation, and negotiation
with employees over changes in the
reporting organisation’s operations.
Health and safety

LAS.

Practices on recording and notification
Pages SH2 to SHO:

of occupational disease, and how they
Occupational safety and health

relate to the ILO Code of Practice on
Recording and Notification of
Occupational Accidents and Diseases.
LA6

Description of formal joint health and
Page SH18:

safety committees comprising
Occupational safety and health
management and worker representatives
and proportion of workforce covered

by any such committees.

LA7

Standard injury, lost day and absentee
Pages SH2 to SHO:

rates and number of work-related fatalities.
Occupational safety and health

LAS

Description of policies or programmes
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Pages RH1 to RH13:

(for the workplace and beyond)

Regional health threats

on HIV/AIDS.

GRI CONTENT

LOCATION REPORTING

NUMBER

STATUS

Labour practice and decent work (continued)

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported
Reporting Status Key
* Additional indicators in italics
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24

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key

Training and education

LA9

Average hours of training per year per

employee by category of employee
Diversity and opportunity

LA10

Description of equal opportunity policies
Page L9: Labour practice

or programmes, as well as monitoring
systems to ensure compliance and
results of monitoring

LA11

Composition of senior management and
Pages L3 to L6:

corporate governance bodies (including
Labour practice

the board of directors), including male/
female ratio and other indicators of
diversity as culturally appropriate.
Employment

LA12

Employee benefits beyond those

legally mandated.

Labour/management relations

LA13

Provision for formal worker representation
Page L7: Labour practice

in decision-making or management,
including corporate governance.
Health and safety
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LA14
Evidence of substantial compliance with
Pages SHI to SH9:

the ILO guidelines for Occupational Health
Occupational safety and health
Management Systems.

LA15

Description of formal agreements with
Page SHI18: Occupational

unions or other bona fide employee trade
safety and health

representatives covering health and safety
at work and proportion of the workforce.
covered by any such agreements.

GRI CONTENT

LOCATION

REPORTING

NUMBER

STATUS

Labour practice and decent work (continued)
* Additional indicators in italics
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25

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key

Training and education

LA16

Description of programmes to support the
Pages L11 to L16:

continued employability of employees
Labour practice

and to manage career endings.

LA17

Specific policies and programmes for
Page L16: Labour practice

skills management or for life-long learning
Social performance indicators

Customer health and safety

PRI1.

Description of policy preserving customer

health and safety during use of products

and services, and extent to which this

policy is visibly stated and applied,

as well as a description of procedures/
programmes to address this issue, including
monitoring systems and results of monitoring.
Products and service

PR2.

Description of policy, procedures/

management systems, and compliance
mechanisms related to product

information and labelling

Respect for privacy

PR3

Description of policy, procedures/management
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systems, and compliance mechanisms for
consumer privacy.
PR4

Number and type of instances of non-

compliance with regulations concerning
customer health and safety, including the
penalties and fines assessed for these breaches.
PR5

Number of complaints upheld by

regulatory or similar official bodies to
oversee or regulate the health and safety

of product services.

GRI CONTENT

LOCATION REPORTING

NUMBER

STATUS

Labour practice and decent work (continued)
* Additional indicators in italics
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26

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key

PR6

Voluntary code compliance, product labels

or awards with respect to social and/or
environmental responsibility.

PR7

Number and type of instances of

non-compliance with regulations
concerning product information

and labelling including any penalties
or fines assessed for these breaches.
PRS.

Description of policy, procedures/

management systems, and compliance
mechanisms related to customer satisfaction,
including results of surveys measuring
customer satisfaction.

Adpvertising

PRY9

Description of policies, procedures/

management systems, and compliance
mechanisms for adherence to standards
and voluntary codes related to advertising.

PR10
Number and types of breaches of

advertising and marketing regulations.
PXX-XX

Respect for privacy

PRI1

Number of substantiated complaints regarding
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breaches of consumer privacy.

Social performance indicators: Society
Community

SO1.

Description of policies to manage impacts
Pages C1 to C32: Community

on communities in areas affected by activities,
as well as description of procedures/
programmes to address this issue, including
monitoring systems and results of monitoring
PXX-XX

Bribery and corruption

SO2.

Description of the policy, procedures/

Pages EGS8 to EGY:

management systems, and compliance
Ethics and governance

mechanisms for organisations and
employees addressing bribery and corruption.
PXX-XX

GRI CONTENT

LOCATION

REPORTING

NUMBER

STATUS

Social performance indicators (continued)
* Additional indicators in italics
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Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key

Political contributions

SO3

Description of policy, procedures/
Page EG4: Ethics and governance

management systems, and compliance
mechanisms for managing political
lobbying and contributions

Community

SO4

Awards received relevant to social, ethical,
Page C18: Community

and environmental performance

Page EN25: Environment

P

Political contributions

SO5

Amount of money paid to political parties and
Page EG4: Ethics and governance

institutions whose prime function is to fund
political parties or their candidates
Competition and pricing

SO6

Court decisions regarding cases pertaining

to anti-trust and monopoly regulations
SO7
Description of policy, procedures/

management systems, and compliance
mechanisms for preventing
anti-competitive behaviour

GRI CONTENT
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LOCATION REPORTING

NUMBER

STATUS

Social performance indicators: Society (continued)
* Additional indicators in italics
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1. Introduction

El

2. Key indicators

E2

3. Review 2005

E3

4. Case studies

E7

4.1 Doing business in new places

— AngloGold Ashanti on operating in Russia
E8

4.2 AngloGold Ashanti granted new order mining rights
E10

4.3 Uranium mined as a by-product contributes
to the bottom line

E12

ECONOMIC

PERFORMANCE

contents

Economic

Performance

Our business is gold. We consistently

strive to create value for everyone with

a stake in our company, by finding and
mining gold and by developing the

market for our product.

OUR VALUES:
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AngloGold Ashanti’s business is gold. Its activities range from exploring for and mining the
precious metal to processing and beneficiation.

The company is headquartered in Johannesburg, South Africa. It has a global presence with
21 operations located in 10 countries on four continents. In 2005, AngloGold Ashanti
employed on average 63,993 people (employees and contractors) at its operations, the
majority of whom (66%) were employed at the more labour-intensive South African
operations. In many of the regions and countries in which it operates, AngloGold Ashanti’s
business is an important part of local, regional and national economies — as an employer, a
developer of mineral resources, a taxpayer and a corporate citizen.

AngloGold Ashanti is acutely aware of the role that it has, can and should play in the
communities and countries in which it operates. The company is committed to a set of values
that were developed in consultation with employees. These values are reviewed on an
ongoing basis to ensure that they accurately reflect the nature and impact of the business and
its economic, social and moral obligations to society. To ensure the practical manifestation of
these principles in ordinary business practice, AngloGold Ashanti has further developed a set
of business principles covering the major elements of its impact on society.

These business principles relate to:

responsible and ethical citizenship;

safety and health;

labour practices;

the environment; and

the community.

This report presents the company’s annual review of how it has performed against these
business principles — whether it has met its objectives and how it plans on meeting its
targets in the future.

The Economic Performance section of this report is based on information drawn from the
group’s Annual Report which is published concurrently with this document. The information
in the financial statements has been audited by external auditors, Ernst and Young. Once
again the report has been produced in accordance with the Global Reporting Initiative (GRI)
guidelines, and a GRI Index can be found on page 14 of this report.

ECONOMIC PERFORMANCE

1. Introduction

El
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The following are key indicators of AngloGold Ashanti’s economic performance.

Gold production in 2005 up by 6% to 6.2 Moz (2004: 5.8 Moz).

Total cash costs rose 6% to $281/0z mainly due to inflation and strong operating currencies.

Payments to employees, including salaries, wages and other benefits amounted to
$877 million, 7% up on the previous year (2004: $823 million).

Deferred taxation amounted to a credit of $118 million (2004: credit of $107 million).

Adjusted headline earnings decreased by 26% to $200 million (2004: $271 million).

Dividends of $169 million were paid to shareholders during 2005 (2004: $198 million).
Capital expenditure rose by 23% to $722 million (2004: $585 million).

— Approval was given during the year for the Cuiabd expansion project at AngloGold
Ashanti Mineracao in Brazil and the Geita owner mining project in Tanzania.

As at 31 December 2005, Ore Reserves were 63 Moz and Mineral Resources, 176 Moz.
ECONOMIC PERFORMANCE

2. Key indicators

E2
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ECONOMIC PERFORMANCE

3. Review 2005

E3

A comprehensive review of the operational activities of the company during 2005 may be found
in the Annual Report 2005 and in the quarterly reports produced during the year. These
documents are available at www.anglogoldashanti.com.

The business of gold

AngloGold Ashanti’s business is gold. The profitability of the company is determined by the
amount of gold produced, the price at which this is sold and the costs incurred through the
purchase of the goods and services necessary to produce that gold.

In 2005, the company produced 6.2 Moz of gold (2004: 5.8 Moz) from operations in

10 countries. By far the largest gold producing country within the company is South Africa
with gold production of 2.7 Moz (2004: 2.9 Moz), or 43% of total group production, although
this percentage continues to decline.

The average gold price received for the year increased by 11% to $439/0z (2004: $394/0z).
Total gold income in 2005 was $2,629 million (2004: $2,309 million).

Total cost of sales in 2005 amounted to $2,311 million (2004: $1,924 million), with average
total cash costs rising 6% to $281/0z (2004: $264/0z).

Adjusted headline earnings decreased by 26% to $200 million (2004: $271 million).

While the company’s business is gold, a number of the South African mines recover and
process uranium as a by-product of gold mining. This uranium is processed and marketed
by the Nuclear Fuels Corporation of South Africa (Nufcor), a wholly owned subsidiary of
AngloGold Ashanti. (See case study on page E12: Uranium mined as a by-product
contributes to the bottom line.)

Attributable gold production

by country (0000z)

05

04

Argentina

211

211

Australia

455

410

Brazil

346

334

Ghana

680

485

Guinea

246

83

Mali

528

475

Namibia

81

66

South Africa

2,676
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2,857

Tanzania

613

570

USA

330

329

Zimbabwe*

9

Total

6,166 5,829
* The Freda-Rebecca mine in Zimbabwe was sold
during 2004.

0

500

1,000

1,500

2,000

2,500

3,000

Gold income ($m)
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2005 Distribution of wealth (%)
Employees for remuneration
Providers of capital

Other

State for taxes

Re-invested in

the group

12

46

12

26

4

Dollar million

Notes*

%

2005

%

2004

Value added

Gold income

2,629

2,309

Less: Purchases of goods and services in order to operate mines
and produce refined metal, including market development costs
net of other income

(1,089)

(873)

Value-added by operations

80

1,540

86

1,436

Fair value (loss) gain on interest rate swaps and option component of
convertible bond

2)

(33)

2

29

Exchange (loss) gain

®)
4
Profit on disposal of assets and subsidiaries

5

1

13

Income from investments and interest received
1

22
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3

49

Government
Deferred taxation

6

118

6

107

Utilised in the group
Retained income
15

278

2

40

Total value added
100

1,925

100

1,678

Value distributed
Employees
Salaries, wages and other benefits
46

877

49

823

Government

— Current taxation
4

82

4

66

Providers of capital
— Finance costs and unwinding of the decommissioning obligation
6

108

5

87

— Dividends declared
5

95

9

148

— Minorities

1

23

1

19

Other

— Impairment of tangible assets
3
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64

1

— Loss from discontinued operations
2

36

1

11

— Non-hedge derivatives

7

135

8

142

Total value distributed

74

1,420

77

1,297

Re-invested in the group

— Amortisation and depreciation
26

505

23

381

100

1,925

100

1,678

*Notes relating to the Group Value Added Statement may be found in the Annual Report 2005.
Economic contribution to sustainable development: group value added statement
for the year ending 31 December
ECONOMIC PERFORMANCE
E4

2004 Distribution of wealth (%)
Employees for remuneration
Providers of capital

Other

State for taxes

Re-invested in

the group

9

49

15

23

4
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ECONOMIC PERFORMANCE

ES

Key aspects of this value-added statement include distributions made to employees,
payments to governments in the form of taxation and value distributed to the providers of
capital, which are discussed below. Contributions to community projects are not captured in
the value-added statement but are discussed in detail on page C8 in the Community Section
of this report.

Distributions to employees

In 2005, AngloGold Ashanti employed 63,993 people (employees and contractors) on
average per month (2004: 65,400), predominantly at its South African operations (66%).
Distributions to employees (including executive directors) amounted to $877 million (2004:
$823 million). This represents a distribution of 46% of the value created by the group in 2005.
Employee benefits ($m)

2005

2004

Salaries, wages and other benefits

752

86%

706

85%

Health care and medical schemes,

including defined post-retirement

medical expenses

61

7%

63

8%

Contribution to pension and

provident plans

36

4%

47

6%

Retrenchments costs

26

3%

7

1%

Share-based payments

2

Total included in cost of sales

and other operating expenses

877

100%

823

100%

A more detailed discussion on AngloGold Ashanti as an employer may be found in the
Labour Section of this report.
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Taxation

Current taxation of $82 million (2004: $66 million) was set aside in various jurisdictions
around the world. A breakdown per country is indicated in the table alongside.
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Number of employees

(monthly average)

Total taxation by country ($m)

05

04

Argentina

(D
Australia
6

2

Brazil

23

16
Ghana

Guinea

Mali

12

4
Namibia

South Africa
42

43

Tanzania

2

USA

1)

Total
82
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Providers of capital

Payments of $226 million (2004: $254 million) were made to the various providers of capital during
the year. These include, among others, payments made to banks and other financial institutions
of $108 million and distributions to shareholders in the form of dividends ($95 million).
Shareholders invest in the company for a number of reasons. In addition to the potential
receipt of dividends that may be paid by the company to shareholders, shareholders may

buy, hold or sell shares, depending on the past and expected performance of the company

on the various stock exchanges on which it is listed, in the expectation of an appreciation in
the share price. The share price performance of AngloGold Ashanti in 2005 is indicated in

the graphs below.

Sustaining operations

An important function of AngloGold Ashanti today is preparation for the future in terms of finding
new orebodies, bringing new mines into production, investing in human and infrastructural
capital to sustain production, undertaking research and development, investing in the
development of the market for gold and the putting aside of sufficient funding to ensure the
orderly closure of operations when they reach the end of their economic lives. A key element of
this process during 2005 was the granting to the company by the South African Department of
Minerals and Energy (DME) of new order mining rights. AngloGold Ashanti was the first gold
mining company to receive these rights for all its operations in terms of the new minerals
legislation. (See case study on page E10: AngloGold Ashanti granted new order mining rights.)
Exploration, reserves and resources

In 2005, AngloGold Ashanti spent $79 million (2004: $81 million) on exploration in

19 countries around the world, split between brownfields exploration which is aimed at
sustaining or expanding existing operations, and greenfields exploration aimed at

discovering new gold deposits. The company has actively pursued its ‘new frontiers’

strategy (See case study on page ES8: Doing business in new places — AngloGold Ashanti on
operating in Russia). A detailed discussion of the company’s exploration programme may be
found in the Annual Report 2005.

ECONOMIC PERFORMANCE
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As at the end of 2005, the company’s attributable Mineral Resources amounted to 176 Moz,
while Ore Reserves stood at 63 Moz.

Capital expenditure

The company places significant emphasis on capital expenditure to sustain existing
operations and develop new ones. In 2005, AngloGold Ashanti invested $722 million, an
increase of 23% on 2004, of which 63% was stay-in-business expenditure and 37% on new
projects.

Developing the market for gold

Gold is used mainly for fabrication purposes, of which the gold jewellery market accounts
for almost 80%. Other fabrication uses include electronics, dentistry, medals and coins. In
addition, gold is held by central banks, financial institutions and private individuals as a store
of value or a form of investment.

AngloGold Ashanti is involved in the marketing of gold as the demand for gold jewellery has
decreased in recent years. In 2005, the company’s marketing programme, both on its own
and in collaboration with the World Gold Council (to which AngloGold Ashanti contributed
$9 million of its total expenditure of $13 million), was aimed at increasing the desirability of
the metal, sustaining and growing demand, and supporting the deregulation of the gold
market in certain key economies.

Anticipating closure

Mining operations have finite lives and as older mines reach the end of their lives, mining
operations may leave an unwanted legacy for local communities, particularly from an
environmental perspective. Thus, an integral part of responsible mining is the provision for
closure from an environmental perspective during the lifetime of the operation. A detailed
breakdown of the company’s estimated environmental liabilities may be found on page EN14
in the Environment Section of this report.

4. Case studies

The case studies that follow illustrate the economic performance of the company. Note that
follow-ups on the case studies presented in the Report to Society 2004 may be found on

the website.

Geographical analysis of gold

income by origin (%)
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AngloGold Ashanti’s global growth strategy has a number of components: brownfields exploration around
the group’s existing operations, greenfields exploration increasingly in ‘new frontier’ regions and countries,
and project acquisitions and strategic company alliances in prospective regions. (See Report to Society

2004 page EP9.)

One such strategic interest is AngloGold Ashanti’s 29.9% investment in Trans-Siberian Gold (TSG) plc, a UK-
based resources company established in 2000, which listed on the London Stock Exchange’s Alternative
Investment Market (AIM) in November 2003. AngloGold Ashanti acquired its interest in TSG in July 2004,
after identifying the company as an entry into Russia.

TSG holds mining and exploration licences over three existing projects: Asacha, Rodnikovoe and Veduga,
as well as an exploration licence over an extensive area surrounding Veduga and the early-stage Bogunay
project. The proceeds from AngloGold Ashanti’s investment in TSG are being used to partially fund the
development of the Asacha project, for the preparation of a feasibility study at Veduga, and for further
exploration at Bogunay.

The Asacha project, located in the Kamchatka region of Eastern Russia, is currently under development at
an estimated total capital cost of $90 million, of which $22 million has already been spent. The project has
a total Measured and Indicated gold equivalent Mineral Resource of 534,493 oz and a further 131,653 oz in
the Inferred category. Planned full production will be about 100,000 oz of gold per year and 220,000 oz of
silver, at a cash cost of around $200/0z. The first gold is expected at the beginning of 2008 and, based on
current estimates, the life-of-mine is expected to be in the region of seven years, although additional
mineralisation around the current resource, as well as the possibility of mining Rodnikovoe as a satellite of
Asacha, suggests the mine life could be extended. Rodnikovoe is located some 65 km from Asacha. A total
of 230 people will eventually be employed on site at Asacha, while another 25 will be based at the
Petrapavlosk Kamchatski office.

Prior to the commencement of the Asacha project, environmental impact assessments, reviews and public
hearings were completed, in order to obtain the requisite permits as required by Russian legislation.

The second project, Veduga, is located in the Krasnoyarsk region of Russia. The project currently has a
Measured and Indicated Resource base of 1.9 Moz, with a further 871,000 oz in the Inferred Resource
category. TSG completed a preliminary review of Veduga project after a pre-feasibility study indicated that
construction of a metallurgical plant on site was not economically viable. Nevertheless, TSG is of the opinion
that considerable value exists at Veduga and, as a result, a number of alternative exploitation avenues were
examined. These include the production of flotation concentrates which could be transported to existing
metallurgical plants in the Urals, Kazakhstan and/or China that have the technical capability of treating such
material. In parallel with this, TSG is actively pursuing its exploration programme with a view to increasing
the overall Mineral Resource and ultimately the mineable Ore Reserve at Veduga. Given that Veduga will, in
all probability, be a larger operation than Asacha, a larger employee complement is anticipated.

4.1 Doing business in new places

— AngloGold Ashanti on operating in Russia
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4.1 Doing business in new places

— AngloGold Ashanti on operating in Russia

cont.

Bogunay is an early stage exploration project also located in the Krasnoyarsk region.

TSG has 260 employees, most of whom are Russian citizens. More recently Jonathan Best, former and
retired Finance Director of AngloGold Ashanti assumed the position of CEO of TSG. A senior AngloGold
Ashanti mining engineer and former manager of Morila mine, Glen Kuropchuk, has been seconded to TSG
as Chief Operating Officer.

The rationale behind the investment is simple, says Richard Duffy, who heads AngloGold Ashanti’s
Business Development programme. Russia hosts a large number of known gold deposits and has an
established mining industry. The country ranks fourth in the world in terms of gold reserves (behind South
Africa, the USA and Australia) and fifth in terms of gold production. Moreover, since 1999, Russia’s annual
growth in gold production has exceeded that of the top eight gold producing countries, giving an
indication of the under-utilised potential that exists.

“Not only will our investment enable us to participate in several promising mining and exploration projects,
it will also provide AngloGold Ashanti with an opportunity to develop a better understanding of the gold
industry in this highly prospective region, allowing us to identify further opportunities for growth.”

As part of its arrangement with TSG, AngloGold Ashanti has a number of agreements in place that both
secure its interests and support TSG’s success. These include:

Board representation (as a 29.9% shareholder, AngloGold Ashanti has two seats).

Technical assistance and personnel: AngloGold Ashanti has agreed to provide technical assistance to TSG.
Veduga financing: AngloGold Ashanti has the right to provide any financing for the Veduga project on

the basis that the company meets or extends financing arrangements offered by third parties.

Earn-in rights: AngloGold Ashanti has the option to exercise an earn-in right enabling it to acquire a

51% interest in any new mining or exploration projects undertaken by TSG.

Anti-dilution rights: in the event of any further shares issued by TSG, AngloGold Ashanti has the right

to maintain its interest in TSG at 29.9%.

Should AngloGold Ashanti increase its stake to beyond 30%, it will be required to make an offer to acquire
the shares of all the remaining shareholders. Any decision to increase its investment will be based on a
view as to the value of TSG at the time and to AngloGold Ashanti’s Russian strategy more generally.

The company’s stake in TSG does not preclude it from working with, or investing in, other companies with
Russian interests. A small AngloGold Ashanti exploration office has been established in Moscow and a
number of exploration projects are being pursued within Russia. The company has, for example, entered into

an exploration alliance with Eurasia, another AIM listed company, to look for gold in the Chita region. Through

its involvement in both TSG and exploration activities, AngloGold Ashanti has become aware of the
challenges that present in a Russian mining environment, says Richard Duffy, “One needs to be fully au fait
with the rules and regulations of mining and exploration licences, and to keep abreast of legislation. Equally
important is the planning of mining development, where the logistical difficulties are compounded by remote
localities and severe climatic conditions. Employing people with the right expertise and who understand the
environment is, therefore, an essential aspect of successful mining in Russia.”
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In August 2005, AngloGold Ashanti was informed that it had become the first mining company to be
granted new order mining rights by the South African Department of Minerals and Energy (DME) for all its
mining operations in terms of the Mineral Petroleum and Resources Development Act (MPRDA).

The company lodged its applications for these rights in July 2004, shortly after the new Act became
operational in May the previous year.

In terms of the MPRDA, mineral rights vest in the state, with the state holding the right to issue
prospecting, mining and other rights to applicants. A five-year transitional arrangement gives current
operators the right to apply for the conversion of old order rights into so-called new order mining and
prospecting rights.

The Act required the company to submit in its applications, among other things, mining works plans for
the company’s seven South African mining operations for the rest of their lives, including environmental
management plans, social and labour plans for each of the two geographical areas covered by the mines,
and details of previous and planned future black economic empowerment transactions. The two last-
mentioned sets of documents are designed to satisfy the department that the company has plans to

comply with the Broad-Based Socio-Economic Charter (colloquially termed the Mining Charter — see box
on page E11), and has the capacity and intent to implement these plans.

The charter is an adjunct to the MPRDA and was published by the DME to provide more specific
guidelines for socio-economic transformation of the mining industry. Further discussion on AngloGold
Ashanti’s compliance with the Mining Charter may be found elsewhere in this report.

A key component of AngloGold Ashanti’s submission was that, in addition to recognition of sales of assets
made by the company to the black-owned Armgold between 1998 and 2002, the company committed itself
to the development of an Employee Share Ownership Plan (ESOP) with a value equivalent to approximately
6% of its South African assets. As of January 2006, the company commenced consultations with
representative trade unions at its South African operations on the development of the ESOP.

AngloGold Ashanti considers the new mineral rights regime in South Africa to be a proper and appropriate
method of dealing with the country's mineral resources and political legacy. The company believes the new
mineral rights regime is likely to play a significant part in enhancing socio-economic stability and progress
by encouraging equitable participation in the economy and thereby improving the lives of those citizens
previously disadvantaged by apartheid. A failure on the part of government to have implemented such
measures would have endangered prospects for political and economic stability.

The company was one of a small number that submitted its applications at the earliest opportunity,
knowing that by doing so it would be playing the role of something of a ‘guinea pig’ for the industry given
the unprecedented nature of the process of introduction of the new mining rights regime. However, it was
happy to do so, both to continue playing a leading part in the country’s economic progress and to

eliminate uncertainty for shareholders and other stakeholders at the earliest opportunity.
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Commenting at the time of the August announcement, AngloGold Ashanti CEO Bobby Godsell said, “I am

delighted that the spirit and the letter of the Mining Charter has been fulfilled through this conversion of
mining rights. The decision brings certainty to our shareholders and it offers our employees and the
communities in which we operate new opportunities for sharing in the wealth creation of our company. I
also believe that the empowerment process initiated by the government represents a vital and legitimate
investment in the future of our country.”

4.2 AngloGold Ashanti granted new order mining rights

cont.

Objectives of the Mining Charter

The Department of Minerals and Energy published the Broad-Based Socio-Economic Empowerment
Charter for the South African Mining Industry (the Charter) in 2002. The objectives of the charter are to:

promote equitable access to the nation's mineral resources for all the people of South Africa;
substantially and meaningfully expand opportunities for historically disadvantaged South Africans
(HDSA ) (that is, any person, category of persons or community, disadvantaged by unfair
discrimination before the Constitution of the Republic of South Africa, 1993 came into effect)
including women, to enter the mining and minerals industry and to benefit from the exploitation of the
nation's mineral resources;

utilise the existing skills base for the empowerment of HDSAs;

expand the skills base of HDSAs in order to serve the community;

()

promote employment and advance the social and economic welfare of mining communities and the
major labour-sending areas; and

promote beneficiation of South Africa's mineral commodities.
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AngloGold Ashanti, by virtue of its South African operations and wholly owned subsidiary, Nuclear Fuels
Corporation of South Africa (Nufcor), is arguably the world’s longest continuous producer and marketer of
uranium. AngloGold Ashanti produces uranium oxide concentrates (U

3

0)

8

) in the form of a powder, as a

by-product of its gold mining operations, thus giving Nufcor access to extensive reserves of uranium.
South African production peaked in the early 1980s at 6,500 metric tonnes (t) per annum. Currently,
AngloGold Ashanti produces around 800 to 900 t of U

3

)

8

annually, with the potential to increase this by

300 t in the future, given capex and metallurgical plant constraints.

Uranium makes a small but valuable contribution to AngloGold Ashanti’s bottom line. In 2005, sales of
uranium concentrate contributed around 0.5% to the AngloGold Ashanti group’s net profit.

Uranium is produced as a by-product by three of AngloGold Ashanti’s mines, all located in the Vaal River
area, namely, the Great Noligwa, Moab Khotsong and Kopanang mines. It is extracted from gold-bearing
ore as a by-product only, and grades are consequently much lower than those of dedicated uranium mines
in other uranium-producing countries. The average grade globally is around 1.5%, and the two largest
uranium mines in the world have grades of around 25%. (Uranium grades are a function of geology and
mineralisation.) Typically, the grade of uranium mined in South Africa is 0.05%, that is, 500 g of uranium
per 1,000 kg of rock.

If unprocessed, this uranium is disposed of in the residue of the gold-bearing ore onto the tailings dams,
along with other waste from the mining and processing operations. Monitoring of tailings for radioactivity
is not necessary as the uranium is in a diluted form, and below environmentally acceptable levels of
radiation.

Mining and processing of uranium is often viewed in a negative light as the public frequently associates
risks with this high-profile product. There are primarily two risks associated with uranium:

Toxicity: uranium is a heavy metal and toxic to humans, and

o

Radioactivity: at the level of grade in South African mines, the risks are low from a health and safety
perspective.

Higher (that is, more concentrated) grades of uranium could be found in certain areas of mining or processing
operations in South Africa irrespective of whether these operations actually extract uranium, and these higher
grades increase the risk to employees. To monitor and manage these risks, AngloGold Ashanti has appointed
Radiation Protection Officers at each of its South African operations whose function it is to measure levels of
radioactivity in all working places at regular intervals, and to monitor absolute levels of radioactivity in the
workplace. In addition, personnel are monitored individually, on a regular basis, to determine radiation doses
received, as well as annually to monitor overall health. The National Nuclear Regulator also has open access
to AngloGold Ashanti mining and processing plant operations to conduct audits.

Uranium diuranate (in the form of a slurry) is transported for further processing in special-purpose road
tankers, fitted with tracking devices and under escort. The drivers have been specially trained on how to
manage unforeseen events, such as accidents or hijackings, and no material has ever been lost or stolen.
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The final product is shipped to Nufcor’s major customers, all of whom are ultimately nuclear electricity
generating utilities around the world, including in the United States, Europe and the Far East, who convert
U

3

)

8

to slightly enriched nuclear fuel products to power the uranium in nuclear fission reactors that

generate heat to drive gas-generator turbines which in turn generate electricity. Most of Nufcor’s nuclear
power generator clients are either part or full parastatals.

AngloGold Ashanti is mindful of its moral obligation to ensure that the uranium does not fall into the
‘wrong’ hands. The company is and always has been subject to International Atomic Energy Agency (IAEA)
Safeguard Compliance in all sales contracts and in every shipment made of U

3

)

8

. In addition, on 15 July

1991, South Africa became a signatory to the Non-Proliferation Treaty and signed a Comprehensive
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4.3 Uranium mined as a by-product contributes to

the bottom line

cont.

Safeguards Agreement with the IAEA on 16 September 1991. AngloGold Ashanti, therefore, is bound to
the Statute of IAEA and all supply contracts include South African nuclear safeguard clauses which help
promote a transparent and responsible chain of custody of uranium.

About uranium

Uranium is a naturally occurring radioactive element and is the 48th most abundant element on earth. It
is found in natural rock crystal and is many, many times more abundant than silver, which can also be
found as a by-product of gold mining.

Uranium has one vital characteristic. This is its ability to split its atoms through fission into two lighter
fragments when bombarded with neutrons, thus releasing large amounts of energy. This characteristic
provides the role of uranium in the generation of nuclear power.

Of the two different types of uranium isotopes contained in uranium metal, one, U235, can sustain a
chain reaction during the fission process. Given the huge and growing global demand for energy and the
shortage of non-renewable sources of energy, alternative sources of energy are constantly being sought.
Nuclear power has an important role to play as 1 kg (2.2 1b) of uranium can generate the same volume
of electricity as 38 t of coal or 150 barrels of oil.

Global demand for uranium is estimated at 77,000 t annually and this is expected to be maintained at
these levels for the next 15 years or so. By contrast, annual production of new-mined uranium amounts
to only some 3,000 t (in 2004), and this very material shortfall in production of uranium is expected to
continue for some time into the future.

The price of uranium has increased sharply in recent months and is currently around $33/1b.

This compares with $7/lb towards the end of 2000.

South African reserves of uranium account for approximately 10% of global reserves. The largest
reserves are to be found in Canada, Australia and the USA, which together with Kazakhstan also have
the best future prospects for uranium mining.

Nufcor - history and ownership

The Nuclear Fuels Corporation of South Africa (Pty) Limited (Nufcor), was established in 1967 to process
and market uranium concentrate produced by South African gold mining companies to nuclear power
generators around the globe. Nufcor can trace its origins to 1951 in a company called Calcined Products
(Pty) Limited founded for the express purpose of processing uranium-rich slurries which are a by-product
on South African gold mines. Shareholding in Nufcor over the years has vested in the mining companies
that set up and used the facility, in relation to their proportional usage from year to year.

In 1998, on the establishment of the then AngloGold Limited, Nufcor became a fully owned subsidiary,
as AngloGold was the last uranium-producing shareholder still utilising the facilities of Nufcor. A year
later, Nufcor International Limited (NIL) was established in London to undertake trading in nuclear fuel
cycle products and services.

NIL, which is incorporated as a company in the UK, is jointly owned by AngloGold Ashanti Limited (which
contributes its uranium production and market expertise) and FirstRand Limited (contributing its
expertise in banking and financial services). As a nuclear fuel trading and finance company, NIL markets,
trades, finances and manages the risk related to nuclear fuel and associated processes. NIL has
positioned itself to provide a range of physical and financial products to both producers and consumers
of uranium, and is now the primary marketing agent for all uranium produced in South Africa, including
that from non-AngloGold Ashanti operations.
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AngloGold Ashanti’s ethics and governance standards are guided by relevant laws and regulations and
the group’s related business principle, AngloGold Ashanti — a responsible and ethical corporate citizen
(below).

A detailed discussion on corporate governance and risk management may be found in the Annual
Report 2005.

2. Business principle

AngloGold Ashanti — a responsible and ethical corporate citizen

We will comply with all laws, regulations, standards and international conventions

which apply to our businesses and to our relationships with our stakeholders.

Specifically, AngloGold Ashanti supports the Universal Declaration of Human Rights,

the Fundamental Rights Conventions of the International Labour Organization (ILO)

and those principles and values referred to in the United Nations Global Compact

Should laws and regulations be non-existent or inadequate, we will maintain the

highest reasonable regional standard for that location

We will fully, accurately and in a timely and verifiable manner, consistently disclose
material information about the company and its performance. This will be done in readily
understandable language to appropriate regulators, our stakeholders and the public

We will not offer, pay or accept bribes, nor will we condone anti-competitive market
practices and we will not tolerate any such activity by our employees

We prohibit our employees from trading shares when they have unpublished, material
information concerning the company or its operations

We require our employees to comply with all money handling requirements under

applicable law, and we further prohibit them from conducting any illegal money

transfers or any form of ‘money laundering’ in the conduct of the company’s business

We will require our employees to perform their duties conscientiously, honestly and in

ways which avoid conflicts between their personal financial or commercial interests

and their responsibilities to the company

We will take all reasonable steps to identify and monitor significant risks to the

company and its stakeholders. We will endeavour to safeguard our assets and to

detect and prevent fraud. We will do this in a manner consistent with the international

human rights agreements and conventions to which we subscribe

We will promote the application of our principles by those with whom we do

business. Their willingness to accept these principles will be an important factor in our
decision to enter into and remain in such relationships

We are committed to seeking out mutually beneficial, ethical long-term relations with

those with whom we do business

We encourage employees to take personal responsibility for ensuring that our conduct
complies with our principles. No employee will suffer for raising with management violations
of these principles or any other legal or ethical concern. Although employees are

encouraged to discuss concerns with their direct managers, they must, in any event, inform
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the group internal audit manager of these concerns. Mechanisms are in place to
anonymously report breaches of this statement of principles

(]

The company will take the necessary steps to ensure that all employees and other
stakeholders are informed of these principles

(]

If an employee acts in contravention of these principles, the company will take the
appropriate disciplinary action concerning such contravention. This action may, in
cases of severe breaches, include termination of employment. In addition, certain
contraventions may also result in the commencement of civil proceedings against the
employee and the referral of the matter to the appropriate enforcement bodies if
criminal proceedings appear warranted

ETHICS AND GOVERNANCE

1. Introduction

EG1
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AngloGold Ashanti adheres to all laws and regulations within the countries in which it
operates and conducts its business consistently with its values and business principles.
Any significant transgressions are reported in the Report to Society and the company
has no knowledge of any further areas of non-compliance. The company conducts its
business in accordance with the recommendations outlined in the King Report on
Corporate Governance in South Africa 2002 (King 2), except in a few areas where the
company has chosen otherwise and has fully disclosed such areas in the Annual Report
2005, and is fully compliant with the requirements of the US Sarbanes-Oxley Act.

The company has reported on an incident in the Democratic Republic of Congo (DRC)
when company employees were forced to yield to a militia group’s act of extortion. A
thorough review of the incident and the situation has been conducted. (See case study
on page EG10: Human rights, the DRC and AngloGold Ashanti.)

AngloGold Ashanti has maintained a system of consistent disclosure about its financial
and operating affairs, reporting on a regular basis to the financial community and other
stakeholders. All information that is in the public domain is available on the company’s
website: www.anglogoldashanti.com.

Directors and key employees (that is, employees who have access to price-sensitive
information) may not trade in company shares during closed periods and are required
to follow a formal process before trading in the company’s shares.

A policy dealing with the management of conflicting interests was approved by the
company’s executive, along with a set of guidelines to aid employees to understand
what conflicts may exist as well as how to avoid and declare them if they occur. This
has been communicated to all employees.

A comprehensive review of risks associated with the company and its activities was
undertaken, and internal controls were reviewed to ensure that they adequately
addressed these risks.

A Code of Ethics for Employees, a Code of Ethics for Senior Financial Officers and a
Whistle-blowing Policy are in place.

ETHICS AND GOVERNANCE
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EG2

73



Edgar Filing: ANGLOGOLD ASHANTI LTD - Form 6-K

In the Report to Society 2004, certain objectives were set for 2005. The table below sets these out, along
with progress made during 2005.

Ethics and Governance

Objectives for 2005

Performance in 2005

Finalise roll-out of conflicts of interest policy

Conlflicts of interest policy and guidelines

adopted and communicated to relevant

employees. All relevant personnel required by

management to complete declarations have

done so.

Complete Sarbanes-Oxley 404 internal control

Initial design and implementation project for

requirements including the design, implementation,

internal control processes are complete. Testing

testing and maintenance phases

process being reviewed so as to enable any

remediation required to take place in early 2006.

Implementation of the maintenance process is in

final stages, and will be in place in 2006.

Develop a document retention strategy for

Policy adopted by the Executive Committee

AngloGold Ashanti

regarding the general principles for retention of

the company’s documents consistent with

business and legal interests. Each region

required to adopt a schedule of laws dealing

with document retention, which is underway.

Board level oversight of corporate governance and ethics

AngloGold Ashanti is committed to upholding the highest levels of corporate governance. Corporate
governance is addressed at the highest level by the Audit and Corporate Governance Committee of the
board, which is chaired by non-executive, independent director, Colin Brayshaw.

The company’s ethical performance is guided by AngloGold Ashanti’s values, and practised in line with
the company’s business principles.

The company is led by a Board of Directors, comprising 17 members. Of these:

there are six independent directors;

there are six non-independent, non-executive directors; and

five executive directors.

Both the chairman and the deputy chairman are independent. The board’s Audit and Corporate
Governance Committee is fully independent and the Remuneration and Nominations Committees are
majority independent.

ETHICS AND GOVERNANCE
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Structure of the board (%)

31

38

31
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Independent directors
Non-independent non-executive directors
Executive directors
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There are nine board committees that meet on a regular basis. These are the:

Audit and Corporate Governance Committee;

Employment Equity and Development Committee;

Executive Committee;

Investment Committee;

Market Development Committee;

Nominations Committee;

Political Donations Committee;

Remuneration Committee; and the

Safety, Health and Sustainable Development Committee.

A detailed discussion of the functioning of the Board and its committees may be found in
the Annual Report 2005.

Compliance with regulations and guidelines

AngloGold Ashanti complies with the regulations imposed by all the exchanges on which it
is listed, including the King Report on Corporate Governance 2002 (King 2) (South Africa),
except in a few areas where the company has chosen otherwise and has fully disclosed

such areas in the Annual Report 2005, and is fully compliant with the requirements of the
Sarbanes-Oxley Act (USA).

AngloGold Ashanti supports the Universal Declaration of Human Rights and the

Fundamental Rights Conventions of the International Labour Organization (ILO). It became a

signatory to the United Nations Global Compact following the business combination with
Ashanti. Ashanti had been a member since August 2001. AngloGold Ashanti is an active
supporter of the Global Compact, and in preparing the Report to Society 2005, has taken
these principles into account.

The company is a founding member of the International Council of Mining and Minerals
(ICMM) and actively participates in international debate as part of this organisation. The
company is also a member of the Council for Responsible Jewellery Practices, established
to promote responsible social, ethical, human rights and environmental practice throughout
the gold and diamond jewellery chain.

The company became an organisational stakeholder of the Global Reporting Initiative (GRI)
in 2004. The GRI is a multi-stakeholder process and independent institution whose mission
is to develop and disseminate globally applicable Sustainability Reporting Guidelines. These
guidelines are for voluntary use by organisations in their reporting on the economic,
environmental, and social dimensions of their activities, products, and services.

ETHICS AND GOVERNANCE
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Political donations

The Political Donations Committee,

comprising three independent non-

executive directors and chaired by the

deputy chairman of the board,

determines the funding of political
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parties in South Africa in accordance
with a formal policy guiding the
principles for funding which was
adopted by the board on 29 April 2003.
The group’s strategy on political funding
is currently under review.
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The GRI involves the active participation of representatives from business, accountancy,
investment, environmental, human rights, research and labour organisations from around the
world. Established in 1997, GRI became independent in 2002, and is an official collaborating
centre of the United Nations Environment Programme (UNEP) and works in co-operation with
the UN Global Compact. In terms of this membership, AngloGold Ashanti is committed to:

the active promotion of GRI's principles and its broader stakeholder constituency;

participation in the GRI process; and

in so far as is practicable, preparing sustainability reports informed by the GRI
guidelines and principles and which are available to the public.

ETHICS AND GOVERNANCE
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AngloGold Ashanti subscribes to ICMM principles

AngloGold Ashanti is a founding member of the International Council on Mining and
Metals (ICMM) and subscribes to the ICMM principles of sustainability.

ICMM sustainable development framework — ICMM principles

As members of the ICMM, or as companies that have otherwise agreed to adopt the
same performance obligations as [CMM members, we seek continual improvement in
our performance and contribution to sustainable development so as to enhance
shareholder value. In striving to achieve this, we will:

implement and maintain ethical business practices and sound systems of

corporate governance;

integrate sustainable development considerations within the corporate decision-
making process;

uphold fundamental human rights and respect cultures, customs and values in
dealings with employees and others who are affected by our activities;

implement risk-management strategies based on valid data and sound science;

seek continued improvement of our health and safety performance;

seek continued improvement of our environmental performance;

o

contribute to the conservation of biodiversity and integrated approaches to land
use planning;

o

facilitate and encourage responsible product design, use, re-use, recycling and
disposal of our products;

o

contribute to the social, economic and institutional development of the
communities in which we operate; and

(]

implement effective and transparent engagement, communication and
independently verified reporting arrangements with our stakeholders.

ICMM corporate membership includes a commitment to measure corporate
performance against these principles. In this report, AngloGold Ashanti also reports its
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performance in terms of these principles.
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The United Nations Global Compact

Through the power of collective action, the Global Compact seeks to advance
responsible corporate citizenship so that business can be part of the solution to the
challenges of globalisation. In this way, the private sector — in partnership with other
social sectors — can help realise the UN Secretary-General's vision: a more sustainable
and inclusive global economy. The Global Compact is a voluntary corporate citizenship
initiative with two objectives:

to make implementation of the principles a routine feature of business activities
around the world; and

to catalyse actions in support of UN goals.

The Global Compact is not a regulatory instrument — it does not police, enforce or
measure the behaviour or actions of companies. Rather, it relies on public
accountability, transparency and the enlightened self-interest of companies, labour
and civil society to initiate and share substantive action in pursuing the principles upon
which the Global Compact is based. Members of AngloGold Ashanti’s board of
directors have participated at Global Compact events and presentations.

10 principles of the UN Global Compact

The Global Compact's 10 principles in the areas of human rights, labour, the
environment and anti-corruption enjoy universal consensus and are derived from:

the Universal Declaration of Human Rights;
the International Labour Organization's Declaration on Fundamental Principles and
Rights at Work;

the Rio Declaration on Environment and Development; and

o

the United Nations Convention Against Corruption.

The Global Compact asks companies to embrace, support and enact, within their
sphere of influence, a set of core values in the areas of human rights, labour standards,
the environment and anti-corruption.

Human rights

Principle 1: Businesses should support and respect the protection of internationally
proclaimed human rights; and

Principle 2: make sure that they are not complicit in human rights abuses.
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Risk management

The board has ultimate responsibility for the total risk management process within
AngloGold Ashanti and reviews and approves the risk strategy and policies that are
formulated by the executive directors and senior management. Management is accountable
to the board and has established a group-wide system of internal control to manage
significant group risk. The risk management policies are communicated to all relevant
employees.

A full review of the risk, control and disclosure processes is undertaken annually to ensure
that all additional requirements are incorporated into the system in the future. The systems
are in place and the focus is on ensuring that the requirements of the King Code and the
Sarbanes-Oxley Act are complied with timeously. In conducting its annual review of the
effectiveness of risk management, the board considers the key findings from the ongoing
monitoring and reporting process, management assertions and independent assurance
ETHICS AND GOVERNANCE
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Labour standards

Principle 3: Businesses should uphold the right to freedom of association and the
effective recognition of the right to collective bargaining;

Principle 4: the elimination of all forms of forced and compulsory labour;

Principle 5: the effective abolition of child labour; and

Principle 6: the elimination of discrimination in respect of employment and

occupation.

Environment

Principle 7: Businesses should support a precautionary approach to environmental
challenges;

Principle 8: undertake initiatives to promote greater environmental responsibility; and
Principle 9:

encourage the development and diffusion of environmentally friendly

technologies.

Anti-corruption

Principle 10: Businesses should work against all forms of corruption, including
extortion and bribery.

Information drawn from the United Nations Global Compact website —
www.unglobalcompact.org
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reports. The board also takes account of material changes and trends in the risk profile, and
considers whether the control system, including reporting, adequately supports the board in
achieving its risk management objectives. The board furthermore receives assurance from
the Audit and Corporate Governance Committee, which derives its information, in part, from
regular internal and external audit reports on risk and internal control throughout the group.
A full discussion on risk management and internal controls and the risks identified by the
company may be found in the Annual Report 2005.

Disclosure and share trading

AngloGold Ashanti subscribes to a policy of full, accurate and consistent communication in
respect of both its financial and operating affairs. To this end the company has adopted a
Disclosure Policy, the object of which is to ensure compliance with the rules of the various
exchanges on which it is listed and provide timely, accurate and reliable information fairly to
all stakeholders including investors (and potential investors), regulators and analysts.
Results presentations are conducted four times a year and are made available to all
shareholders via the website. All other information that is released into the public domain by
the company is made available on the company’s website at www.anglogoldashanti.com.
AngloGold Ashanti does not permit directors and key employees (that is, employees having
access to price-sensitive information) to trade in company shares during closed periods.
Directors and key employees are required to follow a formal process before trading in the
company’s shares. Closed periods are in effect prior to the publication of the quarterly, half-
yearly and year-end results. Where appropriate, a closed period is also effective during
periods where major transactions are being negotiated and a public announcement is
imminent.

Both the Insider Trading (Market Abuse) and Disclosure Policies are available on the
company website.

Codes of ethics and whistle-blowing policy

In order to comply with the company’s obligations in terms of the Sarbanes-Oxley Act and
the King Code, and in the interests of good governance, the company has adopted a Code

of Ethics for Employees, a Code of Ethics for Senior Financial Officers, and a Whistle-
blowing Policy (See Report to Society 2004 page EG13) that encourage employees and
other stakeholders to report confidentially and anonymously acts of an unethical or illegal
nature affecting the company’s interests. Both codes and the policy are available on the
company website.

All reports made in terms of the whistle-blowing policy are fielded by a third party, Tip-Offs
Anonymous, which ensures all reports are treated confidentially or anonymously, depending
on the preference of the caller. The information is relayed to management for investigation.
ETHICS AND GOVERNANCE
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All reports and the progress of the investigations are conveyed to the Audit and Corporate
Governance Committee by the group internal audit manager.

5. Case studies

A case study that discusses an important issue for the company in 2005 is presented on
pages EG10 to EG12. Note that follow-ups on the case studies presented in the Report to
Society 2004 may be found on the website.

ETHICS AND GOVERNANCE
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Whistle-blowing

Summary of cases reported by category — 2005

CATEGORY

Total
