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A.            Full title of the plan and the address of the plan, if different from that of the issuer named below:
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745 Fifth Avenue
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Required Information

Pursuant to the section of the General Instructions to Form 11-K entitled �Required Information,� this Annual Report on Form 11-K for the year
ended December 31, 2002 consists of audited financial statements of the PRIMEDIA Thrift & Retirement Plan for the year ended December 31,
2002 and related schedules thereto.  The PRIMEDIA Thrift & Retirement Plan is subject to the Employee Retirement Income Security Act of
1974, as amended (�ERISA�), and in accordance with Item 4 of the sections of the General Instructions to Form 11-K entitled �Required
Information�, the financial statements and schedule furnished herewith have been prepared in accordance with the financial reporting
requirements of ERISA in lieu of the requirements of Item 1-3 of that section of the General Instructions.  Schedules I, II and III are not
submitted because they are either not applicable, the required information is included in the financial statements or notes thereto, or they are not
required under ERISA.
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REPORT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

To the Retirement Committee of the

PRIMEDIA Thrift & Retirement Plan

New York, New York:

We have audited the accompanying statements of net assets available for benefits of the PRIMEDIA Thrift & Retirement Plan (the �Plan�) as of
December 31, 2002 and 2001, and the related statement of changes in net assets available for benefits for the year ended December 31, 2002. 
These financial statements are the responsibility of the Plan�s management.  Our responsibility is to express an opinion on these financial
statements based on our audits.

We conducted our audits in accordance with standards of the Public Company Accounting Oversight Board (United States). Those standards
require that we plan and perform the audit to obtain reasonable assurance about whether the financial statements are free of material
misstatement.  The Plan is not required to have, nor were we engaged to perform, an audit of its internal control over financial reporting.  Our
audits included consideration of internal control over financial reporting as a basis for designing audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the Plan�s internal control over financial reporting. 
According, we express no such opinion.  An audit also includes examining, on a test basis, evidence supporting the amounts and disclosures in
the financial statements, assessing the accounting principles used and significant estimates made by management, as well as evaluating the
overall financial statement presentation. We believe that our audits provide a reasonable basis for our opinion.

In our opinion, such financial statements present fairly, in all material respects, the net assets available for benefits of the Plan as of
December 31, 2002 and 2001, and the changes in net assets available for benefits for the year ended December 31, 2002, in conformity with
accounting principles generally accepted in the United States of America

Our audits were conducted for the purpose of forming an opinion on the basic financial statements taken as a whole.  The supplemental
schedule of assets (held at end of year) as of December 31, 2002, is presented for the purpose of additional analysis and is not a required part of
the basic financial statements, but is supplementary information required by the Department of Labor�s rules and Regulations for Reporting and
Disclosure under the Employee Retirement Labor�s Rules and Regulations for Reporting and Disclosure under the Employee Retirement Income
Security Act of 1974.  This schedule is the responsibility of the Plan�s management.  Such schedule has been subjected to the auditing procedures
applied in our audit of the basic 2002 financial statements and, in our opinion, is fairly stated in all material respects when considered in relation
to the basic financial taken as a whole.

/s/ DELOITTE & TOUCHE LLP
New York, New York
September 26, 2005
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PRIMEDIA THRIFT & RETIREMENT PLAN

STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS

DECEMBER 31, 2002 AND 2001

2002 2001

Assets:
Participant-directed investments $ 107,498,733 $ 124,256,995

Participant loans 2,069,692 2,289,784

Cash 9,210 11,638

Receivables:
Employer contributions 150,319 658,318
Participant contributions 831,181 909,668
Accrued investment income 15,033 223,258

Total receivables 996,533 1,791,244

NET ASSETS AVAILABLE FOR BENEFITS $ 110,574,168 $ 128,349,661

See notes to financial statements.
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PRIMEDIA THRIFT & RETIREMENT PLAN

STATEMENT OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS

YEAR ENDED DECEMBER 31, 2002

Contributions:
Participant contributions $ 12,374,503
Rollovers and other 798,985
Employer contributions 3,792,665
Total contributions 16,966,153

Investment Income (loss):
Net depreciation in fair value of investments (15,229,469)
Interest income 497,961
Dividend income 2,027,766
Net investment loss (12,703,742)

Deductions:
Benefits paid to participants (22,849,307)
Deemed distributions (18,659)
Total deductions (22,867,966)

DECREASE IN NET ASSETS AVAILABLE FOR BENEFITS (18,605,555)
Transfers in:
Net transfers from other plans 830,062

NET DECREASE IN NET ASSETS AVAILABLE FOR BENEFITS (17,775,493)
Beginning of year 128,349,661

End of year $ 110,574,168

See notes to financial statements.
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PRIMEDIA THRIFT & RETIREMENT PLAN

NOTES TO FINANCIAL STATEMENTS

AS OF DECEMBER 31, 2002 AND 2001 AND FOR THE YEAR ENDED DECEMBER 31, 2002

1.  DESCRIPTION OF THE PLAN

The following description of the PRIMEDIA Thrift & Retirement Plan (the �Plan�) is provided for general information purposes only. 
Participants should refer to the Summary Plan Description and Plan Agreement (collectively �Plan Documents�) for a more complete description
of the Plan�s provisions.

General � The Plan is a defined contribution plan covering eligible employees of PRIMEDIA Inc. (�PRIMEDIA�) and its
wholly-owned subsidiaries (individually, the �Companies,� collectively, the �Company�).  The Plan is administered by the
PRIMEDIA Retirement Committee (the �Plan Administrator�) appointed under the authority delegated by the Board of
Directors of PRIMEDIA.  The Plan is subject to the provisions of the Employee Retirement Income Security Act of
1974 (�ERISA�).

Eligibility � Each employee of the Company who completed 1,000 hours of service during his/her first 12-months of
employment or any subsequent consecutive 12-month anniversary year is eligible to become a participant.  The Plan
was amended to provide that service requirements vary depending on the eligibility requirements provided in the
adoption agreements of the participating companies.  No service requirement exceeds one year of service.

Contributions � The Plan has a thrift section and a retirement section.  The thrift section allows employees to save a
percentage of compensation on a before-tax and/or after-tax basis in participant selected investment funds.  In 2002
and 2001, some Companies matched 50% of the first 6% of the employees� contributions, to a maximum match of 3%
of the participant�s eligible compensation (base pay as defined in the Plan); and some matched 25% of the first 6% to a
maximum of 1.5%.  In 2001, some Companies also matched 50% of the first 5% to a maximum of 2.5%.  The
retirement section provides for some Companies to make automatic contributions into participant selected investment
funds, regardless of whether or not an employee chooses to contribute to the Plan.  The retirement contributions were
1% and 1.5% to 3.5% of employees� eligible compensation in 2002 and 2001, respectively.

Employee contributions are made through payroll deductions in 1% increments up to a maximum of 16% of the employee�s eligible
compensation or $11,000, as authorized by the employee, subject to certain Internal Revenue Code (the �Code�) limitations.  In the prior years,
participants were permitted to direct investment of their contributions in 10% increments between the investment funds noted below, except for
the PRIMEDIA Company Stock Fund.  As of January 1, 2002, with American Express, participants are able to make both contribution and
investment direction changes in all funds.
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Employer contributions, generally made to the Plan each pay period, are invested in the same investment funds as employee contributions, as
elected by the participant, in 1% increments between investment funds.

Rollover contributions represent amounts attributable to rollovers or transfers from another qualified plan that have been subsequently invested
in the Plan�s investment funds by the participant.
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Participant Accounts � A separate account is established and maintained for each Plan participant.  Contributions are
invested in one or more of the Plan�s investment funds as designated by the participant.  The value of each investment
fund is based on the closing market price of those funds upon the end of each trading day on the New York Stock
Exchange.  The benefit to which a participant is entitled is the benefit that can be provided from the participant�s
vested account.

Investments � The Plan has an agreement with American Express Trust Company (�American Express�), the trustee of the
Plan, whereby participants may elect to invest their Plan assets in the Vanguard Prime Money Market Fund, Vanguard
Wellington Fund, AXP Growth Fund, Dodge & Cox Income Fund and the EuroPacific Growth Fund.  In addition,
participants may elect to invest employer contributions in the PRIMEDIA Company Stock Fund.

Vesting � Participants are always 100% vested in their contributions to the Plan and earnings thereon.  Employer
contributions vest at 20% for each year of service, resulting in 100% vesting for participants with five or more years
of service.

Participant Loans � Upon written request of the participant and at the discretion of the Plan Administrator, a loan may
be made to a participant from the Plan�s assets.  The loan is limited to the lesser of $50,000 minus the participant�s
highest outstanding loan balance in the preceding twelve months or 50 percent of the participant�s vested balance.  The
term of the loan shall not be for more than five years, except the maximum term for loans used for the purchase of a
participant�s primary residence is ten years.  At the discretion of the Plan Administrator, loans that were issued under
another 401(k) plan which are transferred into the Plan at the time of a merger may continue under their original loan
terms, even if such terms differ from those of the Plan.

The interest rate for Plan loans is the Wall Street Journal�s prime rate in effect on the first day of the month in which the participant�s loan request
is received.  Interest rates on outstanding loans ranged from 4.25% to 10.25% and 6% to 9% as of December 31, 2002 and 2001, respectively. 
Principal and interest is paid ratably through payroll deductions.

Payment of Benefits � Upon termination of employment, each participant is entitled to receive the value of his account
attributable to his contributions and earnings thereon and the vested portion of the account attributable to employer
contributions and earnings thereon.  In the event of termination due to death or retirement, all employer contributions
and earnings thereon are considered fully vested.

Forfeited Accounts � At December 31, 2002 and 2001, forfeited nonvested accounts totaled $363,653 and $562,320,
respectively.  These accounts will be used to reduce future administrative expenses and employer contributions. 
During the year ended December 31, 2002, employer contributions and administrative expenses were reduced by
$705,908 from forfeited nonvested accounts.
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2.  SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Basis of Accounting � The accompanying financial statements have been prepared in accordance with accounting
principles generally accepted in the United States of America.

Use of Estimates � The preparation of financial statements in conformity with accounting principles generally accepted
in the United States of America requires Plan management to make estimates and assumptions that affect the reported
amounts of net assets available for benefits and changes therein.  Actual results could differ from those estimates.  The
Plan utilizes various investment instruments,
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including mutual funds.  Investment securities, in general, are exposed to various risks, such as interest rate, credit, and overall market volatility. 
Due to the level of risk associated with certain investment securities, it is reasonably possible that changes in the values of investment securities
will occur in the near term and that such changes could materially affect the amounts reported in the financial statements.

Investment Valuation and Income Recognition � The Vanguard Prime Money Market Fund investments and the money
market portion of the PRIMEDIA Company Stock Fund are valued at cost, which approximates fair market value.  All
other mutual fund investments are valued at fair market value as determined by quoted market prices at year-end.  The
PRIMEDIA Company Stock Fund is quoted at its market price at year-end, except as indicated above.  Loans
receivable from participants represent remaining unpaid principal, which approximates the fair market value.

Purchases and sales of securities are recorded on a trade-date basis.  Interest income is recorded on the accrual basis and dividend income is
recorded on the ex-dividend date.

Administrative Expenses � Administrative expenses of the Plan are paid by the Company as provided in the Plan
Document.

Payment of Benefits � Benefit payments to participants are recorded upon distribution.  Amounts allocated to accounts of
persons who have elected to withdraw from the Plan but have not yet been paid were $64,390 at December 31, 2002.

Plan Transfers � During 2002, the Plan received transfers from other employee benefit plans as follows:

2002

About.com Inc. 401(k) Plan $ 657,862
IntelliChoice, Inc. 172,200

Net transfers in $ 830,062

On January 25, 2002, the Plan received assets totaling $172,200 in relation to the Intellichoice, Inc. merger.

On November 29, 2002, the assets of the About.com Inc. 401(k) Plan, totaling $657,862, were transferred into the Plan.

6
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3.  INVESTMENTS

The Plan�s investments that represented five percent or more of the Plan�s net assets available for benefits as of December 31, 2002 and 2001 are
as follows:

2002 2001

Vanguard Prime Money Market Fund, 20,199,713 and 18,726,829
shares, respectively $ 20,199,713 $ 18,726,829
Vanguard Wellington Fund, 799,837 and 1,427,623 shares,
respectively $ 33,937,078 $ 38,917,016
*AXP Growth Fund, 1,232,387 and 1,376,814 shares respectively $ 25,300,907 $ 37,173,976
Dodge & Cox Income Fund, 1,093,522 and 825,429 shares
respectively $ 13,964,271 $ 10,070,235
EuroPacific Growth Fund, 554,005 and 628,086 shares respectively $ 12,725,506 $ 16,876,673

*Party-in-interest (Note 4)

During the year ended December 31, 2002, the Plan�s mutual fund investments (including gains and losses on investments bought and sold, as
well as held during the year) appreciated (depreciated) in fair value as follows:

2002

Vanguard Wellington Fund $ 106,245
Vanguard Wellington Fund (Admiral Shares) (3,966,170)
*AXP Growth Fund (8,393,754)
Dodge & Cox Income Fund 550,989
EuroPacific Growth Fund (2,241,216)
*PRIMEDIA Company Stock Fund (1,285,563)

Net depreciation of investments $ (15,229,469)

*Party-in-interest (Note 4)

4.  EXEMPT PARTY-IN-INTEREST TRANSACTIONS

Personnel and facilities of the Company have been used by the Plan at no charge.
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Certain Plan investments are shares of a mutual fund managed by the Trustee and therefore, these transactions qualify as party-in-interest
transactions.

At December 31, 2002 and 2001, the Plan held 655,328 and 562,572 units, respectively, of common stock of PRIMEDIA, the sponsoring
employer, with a cost basis of $5,384,864 and $5,732,676 respectively.  During the years ended December 31, 2002 and 2001, the Company did
not declare any common stock dividends.
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5.  PLAN TERMINATION

Although the Company has not expressed any intent to do so, it may at any time terminate or amend the Plan or suspend the operation of any
provision of the Plan, subject to the penalties set forth in ERISA.  In the event of termination of the Plan, participants would become 100%
vested in their account and the assets of the Plan will be allocated among the participants of the Plan as provided for in ERISA.

6.  FEDERAL INCOME TAX STATUS

The Internal Revenue Service has determined and informed the Plan Administrator by letter dated August 4, 1995 that the Plan and related trust
are designed in accordance with applicable sections of the �Code�.  The Plan has been amended since receiving the determination letter.  However,
the Plan Administrator and the Company believe that the Plan is currently designed and operated in compliance with the applicable requirements
of the Code.  Therefore, no provision for income taxes has been included in the Plan�s financial statements.

7.  RECONCILIATION OF FINANCIAL STATEMENTS TO FORM 5500

The following is a reconciliation of participant loans receivable per the Statement of Net Assets Available for Benefits to participant loans
receivable per the Form 5500 for the plan year 2002:

December 31,
2002

Participant loans per the Statement of Net Assets Available for Benefits $ 2,069,692
Loan repayments receivable (57,667)
Net participant loans $ 2,012,025
Amounts deemed distributed for tax purposes (18,659)

Participant loans per Form 5500 (net of interest) $ 1,993,366

The following is a reconciliation of benefits paid to participants per the Statement of Changes in Net Assets Available for Benefits to the
Form 5500 disclosure of benefits paid to participants for the year ended December 31, 2002:

Benefits paid to participants per the Statement of Changes in Net Assets Available for Benefits $ 22,867,966
Deemed loans offset by total distributions for tax purposes 18,659

Distributions per Form 5500 $ 22,886,625

8.  SUBSEQUENT EVENTS
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During 2003, the Company sold Seventeen Magazine and related teen properties (�Seventeen�) to The Hearst Corporation.  Pursuant to the sale,
balances of these participants, totaling $1,804,862, were transferred to T. Rowe Price, as trustee of The Hearst Corporation Employee Savings
Plan.

8
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On March 5, 2003, the Plan received assets totaling $421,364 in relation to the Plaza Inc. merger.

On July 2, 2003, the assets of the Cambridge Education 401(k) Plan, totaling $17,786, were transferred into the Plan.

On April 1, 2004, the EMAP USA, Inc. 401(k) Plan merged with the Plan and assets of $18,199,977 were transferred into the Plan.  During
2004, EMAP USA Inc. 401(k) Plan loans of $158,795 were transferred into the Plan.

On June 17, 2004, the Park Avenue Publishing, Inc. Profit Sharing and 401(k) Plan merged with the Plan and assets of $23,806 were transferred
into the Plan.

In March and April 2005, PRIMEDIA sold About.com, Workplace Learning, L.P. and PRIMEDIA Productions Dallas which included a total of
approximately 340 employees (representing approximately 8% of total employees of the Company as of December 31, 2004).  As a result of the
sale of these businesses, all participating employees became fully vested at the time of each sale and are able to request complete distributions
from the Plan, as terminated employees.

In 2005, PRIMEDIA acquired the following companies:

Company Name Acquisition Date # of Employees
New Home Updates April 29, 2005 40
Laser Group June 28, 2005 22
Atlanta Cars February 14, 2005 20
American Home Guides January 31, 2005 14

With the exception of New Home Updates, employees will need to satisfy the normal qualifying period of 12 months and 1,000 hours of service
for Plan eligibility.  The 40 employees of New Home Updates were allowed past service credit toward vesting in the Plan and will be eligible to
enroll on or after June 1, 2005, if they have attained the qualifying year of service.  Existing benefit plans at the acquired companies will not be
merged into the Plan.

PRIMEDIA Companies Inc. has entered into a definitive agreement to sell the stock of PRIMEDIA Business Magazines and Media Inc., and
certain related subsidiaries to PBI Media Holdings, Inc., an entity controlled by Wasserstein & Co., LP through its U.S. Equity Partners II, LP
investment partnership.  The closing will take place following standard U.S. regulatory approval and satisfaction of other normal conditions. The
transaction is expected to close in the fourth quarter of 2005.  The Ward�s Automotive Group publications and products are not a part of this
transaction and will be retained by PRIMEDIA.  Approximately 900 employees will be a part of the transaction (representing approximately
20% of total employees of the Company as of December 31, 2004).  The approximately 30 employees of Ward�s Automotive Group will
continue to be employed within the PRIMEDIA Inc. controlled group.

******
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PRIMEDIA THRIFT & RETIREMENT PLAN

FORM 5500, SCHEDULE H, PART IV LINE 4i - SCHEDULE OF ASSETS (HELD AT END OF YEAR)

DECEMBER 31, 2002

(c) Description of Investment,
including Maturity Date,

(b) Identity of Issue, Borrower, Rate of Interest, Collateral,
(a) Lessor or Similar Party Par or Maturity Value (d) Cost (e) Current Value

The Vanguard Group Vanguard Prime Money Market Fund ** $ 20,199,713
The Vanguard Group Vanguard Wellington Fund ** 33,937,078

* American Express AXP Growth Fund (Y) ** 25,300,907
Dodge & Cox Dodge & Cox Income Fund ** 13,964,271
The American Funds Group EuroPacific Growth Fund ** 12,725,506

* PRIMEDIA Inc. PRIMEDIA Company Stock Fund ** 1,371,258
* Participant loans Participant loans (maturing 2004 to 2016

at interest rates of 4.25% to 10.25%) � 1,993,366

Total investments $ 109,492,099

* Party-in-interest.
** Cost information is not required for participant-directed investments and, therefore, is not included.
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SIGNATURE

The Plan. Pursuant to the requirements of the Securities Exchange Act of 1934, the trustees (or other persons who administer the employee
benefit plan) have duly caused this annual report to be signed on its behalf by the undersigned hereunto duly authorized.

The PRIMEDIA Thrift & Retirement Plan

By:   /s/ Beverly C. Chell
  Beverly C. Chell
  Vice Chairman and Secretary
  PRIMEDIA INC.

September 30, 2005
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